

Pinnacle: A New Era in Drilling 


New Upstream program will create careers 
without boundaries. 



■ Ali Salman Almuallem works at Ras Tanura South Terminal, the oldest of Saudi Aramco's terminals. 
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Story 


Saudi Aramco terminals 
receive about 4,000 tankers a 
year and are capable of loading 
10 million barrels a day of 
hydrocarbon products. 


The oldest of the terminals 
is Ras Tanura, with others in 
Ju'aymah and Yanbu'. Three 
other terminals — Jiddah, Jazan 
and Duba — are exclusively for 
domestic use. 


As Saudi Aramco continues 
to expand its operations and 
domestic needs increase, the 

company's terminals will be called 
upon to store more products and 
receive more tankers. 


See story on pages 8 and 9 


Saudi Aramco by the Numbers 



is the number of students in 2012 who participat¬ 
ed in the company's traffic-safety education pro¬ 
gram. That's nearly 9,000 more than the previous 
year. 



Traffic Safety Efforts Reviewed 

Saudi Aramco welcomes the Director General of the Kingdom's 
Traffic Department and showcases its initiatives to positively 
impact traffic behavior and build a culture of safety on the 
highways. 

... page 3 



Al-Mulhim Appointed to GM Position 

Khalid Al-Mulhim has been appointed to the position of general 
manager of Saudi Aramco Government Affairs. 

... page 3 
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Pinnacle: Career without boundaries for Drilling 



■ Khalid A. Al-Falih and members of management tour the Pinnacle exhibition in Dhahran, 
visiting specialists at the various staffing exhibits. The Pinnacle program is designed to 
provide engineers the tools to tackle emerging challenges in the industry by providing ac¬ 
celerated and expansive training. 


MUSHERF ALAMRI 

DHAHRAN — Inaugurated recently 
in Dhahran by Saudi Aramco president 
and CEO Khalid A. Al-Falih, the new Drill¬ 
ing and Workover Pinnacle Specialist De¬ 
velopment Program will help engineers 
reach their potential and provide the skills 
needed to tackle the challenges of today 
and those that are yet to emerge. 

Al-Falih was joined by senior vice 
president of Upstream Amin H. Nasser, 
members of executive management and 
hundreds of guests who toured the exhi¬ 
bition and discussed the various aspects 
of the program with specialists who were 
staffing exhibits. 

"Pinnacle is the technical ladder that 
parallels management progression and of¬ 
fers recognition and rewards," said Abdul 
Hameed A. Al-Rushaid, executive director 
of Drilling and Workover. "The program 
starts a new era for Drilling and Workover 
— an era that will bring a career without 
boundaries." For its design, Pinnacle used 
the best technical-program practices from 
within Saudi Aramco and international 
companies. 

The program should unleash the po¬ 
tential of engineers to tackle emerg¬ 
ing challenges by providing all necessary 
training. Pinnacle will capitalize on the 
company's existing training programs, 
such as those of the Upstream Profession¬ 
al Development Center, Al-Rushaid said. 

Pinnacle is designed to help engineers 
gain expertise and knowledge in a short 
time period, even though challenging and 
detailed deliverables are required at each 
level. "It is the (Mount) Everest of Drill¬ 
ing and Workover Academy," Al-Rushaid 
said. It is designed to foster technical in¬ 



novation, support teamwork, encourage 
collaboration and simulate coaching. "In- 
house experts will lead our growth and 
sustainability," he said. "This program 
serves as one of the tools to transform the 
way we do business." 

Chief engineer Ahmad 0. Al-Khowait- 
er gave an overview of the specialist pro¬ 
gram in Engineering Services and its role 
in providing the company with subject- 
matter experts. He noted the value of the 
program can be quantified in the number 


of patents granted. 

Henry Edmundson, Schlumberger's di¬ 
rector of Technical Expertise, detailed how 
the specialist program enables engineers 
and scientists to excel. Edmundson, who 
oversaw the design and implementation 
of Schlumberger's technical specialist pro¬ 
gram, said many scientists and engineers 
in corporations face the challenge of be¬ 
ing disconnected from their peers and 
feeling as if they are not recognized. He 
said that the specialist program in Schlum- 


The Exhibition 

The purpose of the exhibition is to 
introduce the nine available specialty 
areas to engineers in Drilling and Work- 
over. In each booth, a specialist intro¬ 
duces the area to prospective engineer 
and detailed KPIs required to progress in 
the program. The exhibition road show 
will travel to Manifa and 'Udhailiyah to 
bring the program closerto employees 
working at company drilling sites. 


berger has been instrumental in giving 
technical leaders recognition and con¬ 
necting them with their peers. 

Edmundson said that the program be¬ 
comes more important because of the 
shortage of technical personnel in the oil 
and gas industry, particular in the critical 
middle-age range. The need for such ex¬ 
pertise is only growing with the increasing 
difficulty and complexity of extracting hy¬ 
drocarbons. 

Alongside the ceremony was Drilling 
and Workover's Pinnacle Road Show. De¬ 
signers identified nine high-value areas 
for Drilling and Workover operations that 
were exhibited resulting in one-on-one 
discussions with potential candidates vis¬ 
iting the show. As the company fosters 
in-house experts, these specialists' tech¬ 
nical contributions should provide high 
returns. 



■ Organizers and participants in the launch of Pinnacle ceremony pose for a photo in Dhahran. 


Your Voice 


A Front Row 
View of History 
in Manifa 


Your Voice reflects the thoughts and 
opinions of the writer and not 
necessarily those of the publication. 


On Feb. 2,1 moved to Tanajib 
to work for the Manifa Production 
Engineering unit as part of my 
rotational assignment. It was my 
first experience outside the bor¬ 
ders of the EXPEC building. 

This meant having a new dai¬ 
ly routine, a new social life, and 
most importantly, a new set of 
goals. Rather than getting dis¬ 
couraged or intimidated by this 
sudden change, I found myself 
motivated to aim higher. I wish 
to share with you my experience 
working on the front lines of Sau¬ 
di Aramco's upstream operation 
and sitting in the front row of one 
of the largest oil industry invest¬ 
ments in the world. 

My arrival at Tanajib coincided 
with the beginning of the final 
countdown for the Manifa proj¬ 
ect. The field was scheduled to 
begin production in two short 
months. As the Production Engi¬ 
neering Unit, it was our respon¬ 
sibility to ensure the integrity of 
the wells before they could be put 



Mohammed Raslan 

Tanajib 

Mohammed. Raslan@aramco. com 

onstream, a task easier said than 
done. 

To guarantee an error-free ex¬ 
ecution of the production, sev¬ 
eral parties had to divide the field 
operations among them. A rep¬ 
resentative from each group had 
to be available round the clock to 
ensure all aspects of the job were 
covered. This meant driving more 
than 100 km every day, having 
late night snacks, making doz¬ 
ens of phone calls and putting on 


safety shoes and hats, all of which 
made the experience even more 
special for me. 

I was exposed to field opera¬ 
tions shortly after beginning my 
assignment. 

The fast-paced environment of 
this line of work quickly made me 
realize the importance of learning 
how to work collaboratively to dis¬ 
cuss and implement, and it taught 
me to communicate and negoti¬ 
ate. I also learned the importance 
of how to deal with various types 
of personalities and backgrounds. 
This is especially true when work 
involves teammates from other 
companies with different corporate 
cultures. This helped me expand 
both my personal perspective and 
my professional network. 

Being part of the Manifa proj¬ 
ect, I have a better appreciation 
of what this unit puts out, not 
to mention the effort and the 
amount of time the other units 
put in to build the causeway, 
gas-oil separation plants, drill the 


wells and connect the pipe¬ 
lines, for example. All of this 
wouldn't have been possible 
without the numerous studies 
that were conducted decades 
ago when the field was first 
spudded. 

Putting all this together, I 
came to appreciate the value 
of the assets this company in¬ 
vests in its projects and all the 
planning engineering and ex¬ 
ecution efforts that go into 
building them. Undoubtedly, 
this project is one of the many 
great achievements that we 
need to be proud of as em¬ 
ployees of this company. 

Moreover, we need to work 
harder to keep the wheel roll¬ 
ing and ensure that future 
projects will be executed even 
more efficiently. Personally, 
this assignment has made me 
more passionate about my job 
and motivated me to contrib¬ 
ute even more to pave the way 
for the generations to come. 
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■ Saudi Aramco officials, headed by Abdulaziz F. Al-Khayyal, meet with Major Gen. Abdulrahman Al-Mugbil and other officials from the Kingdom's 
Traffic Department to discuss efforts to improve safety traffic in the Kingdom. 


Company, Director General of 
Traffic discuss safety efforts 


AHMAD AL-GHAMDI 

DHAHRAN — Saudi Aramco on June 
4 welcomed Major Gen. Abdulrahman Al- 
Mugbil, Director General of the Kingdom's 
Traffic Department, to discuss the impor¬ 
tance of traffic safety and efforts being 
made Kingdomwide to positively affect traf¬ 
fic behavior and build a culture of safety. 

Abdulaziz F. Al-Khayyal, senior vice 
president of Industrial Relations, welcomed 
Al-Mugbil, briefing him that the company 
had led the initiative to establish the East¬ 
ern Province Traffic Safety Council (EPTSC), 
which is chaired by HH Prince Jalawi ibn 
Abdulaziz ibn Musa'id, Deputy Governor 
of the Eastern Province, and includes high- 
level executives of all traffic safety-related 
government and security agencies in the re¬ 
gion, Dammam University, the Royal Com¬ 
mission in Jubail and Saudi Aramco. 

Al-Khayyal said that the company firmly 
supports the initiatives of the EPTSC, which 
actively work to curb the loss of life and 
property stemming from traffic accidents 
throughout the Kingdom. 

During the meeting, several efforts were 
discussed to help improve traffic safety and 
reduce the number of traffic accidents in 
the Eastern Province. 

Sultan H. Al-Zahrani, director of the Traf¬ 
fic Safety Signature Program (TSSP) at Saudi 
Aramco, opened the meeting with a brief 
presentation on TSSP in the Eastern Prov¬ 
ince. The presentation addressed several ef¬ 


forts, including: 

■ Proposals concentrating on boosting 
the efficiency of traffic control, given its im¬ 
portance in reducing major accidents. 

■ The importance of successful deploy¬ 
ment of electronic traffic control mecha¬ 
nisms (i.e., Saher) and its positive impact in 
reducing the number of traffic accidents in 
the Eastern Province. 

■ The increased use of modern technol¬ 
ogies in monitoring violations. 

■ Motor vehicle insurance and its key 
role in traffic safety. 

■ Improving driving schools and pro¬ 
viding schools with the curricula that helps 
raise drivers' awareness. 

■ Saudi Aramco's training of Traffic and 
Highway Security personnel. 

Al-Mugbil gave a short presentation on 
the key initiatives and projects provided 
by the Traffic Department — including e- 
Services being provided to citizens and resi¬ 
dents such as vehicle transfers, license and 
registration renewal, authorizations and 
identification of vehicles' users — designed 
to help expedite administrative procedures. 

Al-Mugbil indicated that the Eastern 
Province Traffic Department is currently in 
the process of approving several car dealer¬ 
ships to provide vehicle transfer procedure 
service so individuals wouldn't have to visit 
the Traffic Department to complete transac¬ 
tions. He also noted that the Traffic Depart¬ 
ment has embarked on implementing the 


second phase of the Saher System following 
the success of the first phase. 

Al-Mugbil praised Saudi Aramco's 
traffic safety enhancement efforts and 
conveyed the regards of HRH Prince Mu¬ 
hammad ibn Nayif ibn Abdulaziz, the Min¬ 
ister of Interior, who continuously urges all 
efforts be made to protect life and prop¬ 
erty from the dangers of traffic throughout 
the Kingdom. 

Al-Mugbil concluded by thanking Saudi 
Aramco for its support of all government 
agencies and the exchange of exper¬ 
tise in all areas. He said he greatly valued 
the company's role in training Traffic and 
Highway Security personnel, noting the 
importance of enhancing their work and 
bolstering their stature in the eyes of citi¬ 
zens and residents. 

Attendees from Saudi Aramco at the 
meeting included: Al-Khayyal; Mohammed 
Y. Al-Qahtani, vice president of Saudi Ar¬ 
amco Affairs; Huda Al-Ghoson, executive 
director of Employee Relations and Training; 
Muhammad Al-Shammari, general manag¬ 
er of Industrial Security Operations; Nasser 
Al-Nafisee, general manager of Training 
and Development; and Khalid Al-Mulhim, 
general manager of Government Affairs. 
Also, Brigadier-General Abdulrahman Al- 
Shanbari, director of Eastern Province Traffic 
Department, and Colonel Dr. Ali Al-Rashidi, 
director of the Safety Department, were in 
attendance. 



di Arabia 
ews 


Ras Al-Khair desalination 
project near completion 

RAS AL-KHAIR — The Saline 
Water Conversion Corporation 
(SWCC), said to be the world's 
largest desalination project in Ras 
Al-Khair, is 75 percent complete 
and will start production in the 
third quarter of this year, SWCC 
Gov. Abdulrahman Al-lbrahim said 
Saturday. 

The capacity of the plant is more 
than 1 million cubic meters of 
desalinated water and 2,400 MW of 
electricity. The total investment in the 
project is SR23 billion ($6.1 billion). 

"The project has been completed 
75 percent so far and will start 
production in the third quarter of 
this year. Electricity production will 
start in the third quarter and water 
production at the end of the year," 
said Al-lbrahim. 

He said the SWCC's Jubail plants 
cover the electricity needs of Al- 
Maaden Company and have also 
provided electricity to the factories 
of the Saudi Electricity Company 
(SEC) since last December. 

He said he had a meeting with the 
SEC and Saudi Aramco to identify 
specific projects in the Kingdom that 
need water and electricity. "During 
the meeting, we discussed the 
upcoming plans. The first project will 
be in Jubail 3, which will supply 1.5 
million cubic meters of water and 
3,000 MW of electricity." 

"We are concerned about 
consuming fuel in stations. However, 
we are planning to raise the 
production of these stations by 50 
percent to meet this percentage of 
fuel consumption," said Al-lbrahim. 

— Saudi Gazette 


OPEC Basket Weekly Price trend for the 
Past five weeks: 

Friday, May 10, 2013 - $ 102.04 
Friday, May 17, 2013 - $ 100.54 
Friday, May 24, 2013 - $ 100.38 
Friday, May 31, 2013 - $ 99.95 
Friday, June 6, 2013 - $ 100.19 
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Al-Mulhim appointed CM of Government Affairs 

DHAHRAN — Khalid K. Al-Mulhim 


has been appointed general manager of 
Saudi Aramco Government Affairs effec¬ 
tive June 1. 

Al-Mulhim started with the company 
in 1981 and was selected for the College 
Degree Program, earning a Bachelor's 
degree of Science and Technology in In¬ 
dustrial Management from Sonoma State 
University, California, in 1986. 

Upon his return, he served as a per¬ 
sonnel adviser for the Personnel Depart¬ 
ment. He then spent two years working 
with Employee Relations Policy and Plan¬ 
ning Department before being named su¬ 
pervisor of the Salary Administration Unit 
in 1996. In 1999, he was made adminis¬ 


trator of Saudi De¬ 
velopment before 
being appointed 
manager of the In¬ 
dustrial Relations 
Department of Ar¬ 
amco Services Co. 
in Houston, Texas, 
in the U.S. from 
2001-03. 

Before his per¬ 
manent assign¬ 
ment as manager 
of Saudi Aramco 
Affairs-Eastern 
Province in July 
2005, Al-Mulhim acted in a number of 


positions, including director of Personnel 
and the manager of Saudi Aramco Affairs 
(SAA) in both the Central and Western 
Provinces and in the SAA Services Depart¬ 
ment. In 2008, Al-Mulhim served for one 
year as the manager of Central Commu¬ 
nity Services. Upon his return to SAA later 
that year, he served as manager of Public 
Relations Operations Department in addi¬ 
tion to a number of acting assignments as 
general manager of Government Affairs 
and Public Affairs, until his permanent as¬ 
signment as general manager of Govern¬ 
ment Affairs. 

Al-Mulhim has completed the Universi¬ 
ty Executive Program at the London Busi¬ 
ness School. 
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Youth key to energy conservation efforts 



Photos: Moayed Al-Qattan 

■ A group of school students watch and listen to a demonstration of energy conservation. The key to improving 
energy conservation throughout the Kingdom is getting the message to young people. 


JEFF McCOSHEN 

DHAHRAN — Community 
Services (CS) executive director 
Hany K. Abu Khadra hopes the 
impact of the 2013 CS Energy 
Conservation Awareness Cam¬ 
paign held recently in Dhahran 
spreads far beyond the people 
who attended the three-day 
event. 

In a speech to open the cam¬ 
paign, Abu Khadra urged those 
who had gathered to see the 
various displays set up in a tent 
at Saudi Aramco's Core Area 
parking lot to spread the mes¬ 
sage about the importance of 
energy efficiency. 

"What's important is not only 
to influence our own thinking as 
employees or as individuals but 
also to get the young genera¬ 
tion thinking about energy ef¬ 
ficiency and conservation," said 
Abu Khadra. "Don't just keep 
that message with you. Spread 
it around and continue to be an 
ambassador of change because, 
ultimately, it's about the future 
— the future of our children, 
the future of our community 
and the future of the Kingdom." 


To inform the community on 
the importance of energy con¬ 
servation, displays and booths 
were set up on the third day of 
the campaign on King's Road 
Plaza to allow families to inter¬ 
act with the campaign. Atten¬ 
dance over the three days was 
about 2,300, including more 
than 500 visitors who took in 
the event on the third day at the 
plaza. 

The attendance totals in¬ 
clude a large number of stu¬ 
dents from schools throughout 
the area who were treated to 
presentations over the course of 
the campaign. Younger students 
were guided to the Kids Corner, 
where they were taught about 
energy conservation through 
games and coloring activities. 

The campaign featured the 
latest in energy conservation 
technology from companies 
with a wide range of products 
and services, including solar 
power, electricity, lighting, con¬ 
struction materials, air condi¬ 
tioning units, appliances and 
other household services. In ad¬ 
dition, two module houses that 


showcased several technologi¬ 
cal advances in home construc¬ 
tion were set up for display just 
outside of the main tent. Many 
of the companies involved also 
offered various energy conser¬ 
vation tips and facts along with 
information on different sources 
of renewable energy. 

"We are here today to ad¬ 
dress a very important subject, 
and that topic is the conserva¬ 
tion of energy for future gen¬ 
erations," Utilities Department 
manager Musab A. Al-Mubayedh 
said in his opening remarks. "The 
main purpose of this campaign is 
to bring awareness." 

Al-Mubayedh thanked the 
supporting teams within the 
Utilities Department and CS, as 
well as Saudi Aramco manage¬ 
ment, for contributing to the 


success of the event. 

He also commended the ef¬ 
forts of the vendors who took 
the time to set up booths and 
displays for this year's campaign 
so that they could share the 
knowledge of their products and 
their practices with those at¬ 
tending the event. 

Abu Khadra was impressed 
with the caliber of the products 
and information that he wit¬ 
nessed on his tour of the various 
booths, noting that there are 
many viable options for home- 
owners to choose from when 
it comes to selecting energy ef¬ 
ficient building materials, appli¬ 
ances and even light bulbs. 

With Saudi Arabia ranked 
among the highest in the world 
in regards to per capita con¬ 
sumption of energy, organiz¬ 


ers of this year's campaign want 
local residents to realize that, 
while vast, the Kingdom's supply 
of oil and gas is a finite resource, 
and steps need to be taken now 
to extend the shelf life of those 
reserves. 

Additionally, the campaign 
also served to remind everyone 
that the environmental footprint 
associated with the utilization of 
those resources must be consid¬ 
ered and that conserving energy 
obviously minimizes the size of 
that footprint. 

Organizers were encouraged 
by the turnout for this year's 
awareness campaign and are 
hoping those who attended will 
now spread to as many people 
as possible the message about 
the importance of energy con¬ 
servation. 



■ Hany K. Abu Khadra asks questions at one of the booths set up in 
Dhahran as part of the Energy Conservation Campaign. 



Campaign highlights urgency of water conservation message 


SCOTT BALDAUF 

DHAHRAN — With the summer heat ar¬ 
riving, Saudi Aramco's Utilities Department 
sponsored and organized a Water Conserva¬ 
tion Campaign recently at the Kings Road 
Recreation Area in Dhahran. 

The purpose of the campaign was to pro¬ 
vide information about Dhahran's water sup¬ 
ply, Saudi Aramco's water-use policies, water 
reuse initiatives and the efforts that the Utili¬ 
ties Department is undertaking to conserve 
water. 

Inside the campaign's tent at King's Road, 
representatives from several organizations 
distributed information on water conserva¬ 
tion techniques to visitors. The organizations 
included the Ministry of Water and Electric¬ 
ity, the Environmental Protection Department, 
the Sanitary Operations Unit, the Dhahran 
Drinking Water Plants Unit, the Community 
Services Gardening Division, the Customer 
Care Center, the Utilities Department Techni¬ 
cal Support Division, and the Society of Ad¬ 
vocates and Volunteers for the Environment 
(SAVE). More than 1,500 visitors from the 
Dhahran community, Saudi Aramco Built Gov¬ 
ernment Schools and other organizations at¬ 
tended the three day event. 

At the Sanitary Operations Unit booth, 
representatives demonstrated wastewater 
treatment and its reuse as irrigation water in 
landscaped public areas on camp. 


photo: Ali Al-Ahsaei/MPD 

Participants, organizers of the recent Water Conservation Campaign and a few precious water drops pose with members of management. 


A Ministry of Water and Electricity official 
handed out special shower heads and sink 
spigots that reduce water consumption. 

Representatives of Saudi Aramco spon¬ 
sored environmental groups SAVE and the 
Saudi Arabian Water Environment Associa¬ 
tion, showed videos and shared statistics that 
emphasize the need for individuals and orga¬ 
nizations to conserve water. Some of these 
statistics include: 

■ According to the United Nations Envi¬ 
ronmental Program, three-quarters of Saudi 
Arabia's freshwater comes from fossil (nonre¬ 
newable) groundwater, which is reportedly be¬ 
ing depleted at an average rate of 5.2 km 3 per 


year. (The rest of the Kingdom's drinking water 
comes from desalination plants.) 

■ In Saudi Arabia's Eastern Province, it is 
estimated that groundwater is being depleted 
at a rate of 36 centimeters per year. 

■ At the current rate of consumption, 
the UNEP says, two out of three people in 
the Kingdom of Saudi Arabia will face water 
shortages by 2025. 

The campaign illustrated that individuals 
can make a big difference by adopting xeri- 
scaping, or low-water-use gardening tech¬ 
niques. The Community Service's Gardening 
Division demonstrated that xeriscape can be 
beautiful and easily installed. They explained 


that planting native and drought-resistant 
plants, including succulents and cactus, using 
mulch around trees to retain soil moisture, and 
using a broom rather than a garden hose to 
clean up sidewalks and driveways are all ways 
that Saudi Aramco employees and Dhahran 
residents can help preserve precious water re¬ 
sources for the next generation. To promote 
xeriscaping, Gardening is sponsoring a con¬ 
test; the winner of the best xeriscape design 
will have their yard xeriscaped at no cost. 

Officials said the Water Conservation Cam¬ 
paign proved to be a worthwhile event that 
will hopefully help all employees conserve our 
most precious resource. 
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SAMSO answers 



SARAH PALMER 

DHAHRAN — These frequently asked 
questions (FAQs) and sensible precau¬ 
tions have been provided by Saudi Ar- 
amco Medical Services Organization 
(SAMSO) to help explain more about this 
new disease and help employees, depen¬ 
dents and friends stay well. 

SAMSO is committed to protecting 
the health and well-being of all Saudi 
Aramco employees and their depen¬ 
dents. SAMSO continues to take appro¬ 
priate steps to raise awareness, educate 
and keep patients and our communities 


up-to-date about the novel coronavirus 
(nCoV). 

Question 

What is the novel coronavirus? 

Answer 

Coronaviruses are a large family of vi¬ 
ruses that cause a range of illnesses from 
the common cold to severe respiratory 
illness. This new strain of the coronavi¬ 
rus, nCoV, also referred to by the World 
Health Organization (WHO) as Middle 
East Respiratory Syndrome Coronavirus 
(MERS-CoV), was first identified in 2012 


in the Middle East. 

Question 

What are the common symptoms for 
nCoV? 

Answer 

The common symptoms include fever, 
cough and shortness of breath. If you 
have experienced these symptoms for 
more than three days, please seek medi¬ 
cal care. 

Question 

Are certain people more susceptible 
to the infection than others? 
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Sanitizer handrub technique 
for visibly clean hands 



Apply a small amount 
(about 3 ml) of the product 
in a cupped hand . 


s . 

Rub palm to palm with 
fingers interlaced. 

r ~ 

V 7 
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Rub tips of fingers in opposite 
palm in a circular motion. 


Rub hands together palm to 
palm, spreading the handrub 
over the hands. 



Rub back of fingers to 
opposing palms 
with fingers interlocked. 
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Rub each wrist with 
opposite hand. 



Rub back of each hand 
with palm of other hand 
with fingers interlaced. 



Rub each thumb clasped 
in opposite hand using 
a rotational movement. 




Wait until product has 
evaporated and hands are dry. 


This process should take 15-30 seconds. 

FOR SOILED HANDS USE SOAP AND WATER 


Answer 

According to the Ministry of Health 
website: "It has been observed most of 
the persons who have died so far have 
been older men, or people with chronic 
diseases affecting the immune system, 
which, in turn, increases the potential¬ 
ity of developing acute complications, 
leading to death. The same happens also 
with seasonal influenza." 

This statement by the Ministry of 
Health reflects recent findings that, with 
limited exceptions, the individuals most 
susceptible to infection are the elderly, 
whose health may be compromised by 
other medical conditions. 

Question 

How is nCoV spread from person to 
person? 

Answer 

Limited person to person transmission 
has been observed in some very close con¬ 
tact situations (within families). It is likely 
that the virus is transmitted by direct con¬ 
tact with a person who has a confirmed 
infection caused by nCoV, or through the 
droplets spread by coughing and sneezing 
from someone with the virus. 

Question 

Should I avoid traveling or change my 
normal routine? 

Answer 

The WHO has not advised of the need 
for any special screening at border cross¬ 
ings or other points of entry with regard 
to nCoV, nor does it currently advise any 
travel or trade restrictions. 

The Ministry of Health and SAMSO do 
not recommend any changes in routine 
related to work, school or community ac¬ 
tivities. If you experience the symptoms 
described above, please visit your phy¬ 
sician before travel or continuing with 
your daily activities. 

Question 

What precautions can I take to limit 
exposure to nCoV? 

Answer 

• Wash hands with soap and water for 
15-20 seconds, especially after coughing 
or sneezing. Rubbing hands well with a 
sanitizing solution is also effective. 

• Use a tissue to cover the mouth and 
nose when coughing or sneezing, and 
then properly dispose of the used tissue. 

Avoid the following: 

• Close contact with a person who 
has a confirmed infection caused by 
nCoV. 

• Physical contact when greeting oth¬ 
ers. 

• Maintain a reasonable distance of 
not less than one meter from others if 
they are coughing or sneezing. Please 
do not overreact to others coughing or 
sneezing when in public places, using 
transportation, at airports, during air 
travel or in schools. 

Question 

Where should I go for more informa¬ 
tion? 

Answer 

The SAMSO Patient website has FAQs 
and precautionary measures. 

Additional information about nCoV 
can be found on the Ministry of Health 
website. 

Or, if you have questions or concerns 
related to the novel coronavirus, email 
Health. lnformation@aramco. com. 
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Hundreds of suppliers gather for ASC conference 



■ Panelists pictured at the 2013 ASC Supplier Conference are, from left: Sammy Antoun, vice president and general manager of Middle East and 
North Africa Operations for Dresser-Rand; Steve Knowles, president of Wood Group Mustang; Amer Kayani, minister counselor for Commercial 
Affairs at the U.S. Embassy; Abdullah Al-Warthan, manager of Project and Strategic Procurement at Saudi Aramco; and James B. Smith, U.S. 
ambassador to the Kingdom of Saudi Arabia. 


HEATHER SAUCIER 

HOUSTON — Several hundred man¬ 
ufacturers and service providers in the 
Western Hemisphere recently attended 
the 2013 Supplier Conference: Saudi Ar- 
amco's Gateway to New Frontiers, eager 
to learn about new opportunities for do¬ 
ing business with Saudi Aramco. 

Sponsored by the Procurement and 
Logistics Department at Aramco Servic¬ 
es Co. (ASC), the conference attracted 
speakers from around the world to dis¬ 
cuss the need for investors to support 
Saudi Arabia's burgeoning energy indus¬ 
try. 

"You could not ask for a better part¬ 
ner than the Kingdom of Saudi Arabia 
and Saudi Aramco," said James B. Smith, 
the U.S. ambassador to Saudi Arabia. 
Highlighting the success of Sadara — a 
multi-billion dollar investment between 
Saudi Aramco and Dow Chemical Com¬ 
pany — Smith said, "I urge you to con¬ 
nect with them." 

Smith was accompanied by Amer Kay¬ 
ani, minister counselor for Commercial 
Affairs at the U.S. Embassy. Speakers also 
included: Abdullah Al-Warthan, manager 
of Projects and Strategic Purchasing at 
Saudi Aramco; Abdullah Al-Ahmari, man¬ 
ager of the Procurement and Logistics 
Department at ASC; and representatives 
from Wood Group Mustang and Dress¬ 
er-Rand, both of whom have successful 
businesses in the Kingdom. 

"The conference portrayed Saudi 
Aramco's image in the best way," Al- 
Warthan said. "By a show of hands, 
more than 90 percent of the attendees 
expressed an interest in learning more 
about local investment opportunities. I 
hope to see many U.S. investors establish 
their businesses and manufacturing facili¬ 
ties in Saudi Arabia." 

With trade between the two coun¬ 
tries increasing in "double digits," Smith 
said opportunities for localization are at 
a premium as the world's largest ener¬ 
gy company is quickly expanding into a 
chemicals enterprise as well. 


As each presenter clicked through de¬ 
scriptive PowerPoint presentations, they 
allowed the numbers to speak for them¬ 
selves. Saudi Aramco's mega-projects 
have increased construction and engi¬ 
neering hours by 700 percent and 500 
percent, respectively, since 2002, Al-Ah- 
mari said. 

For the next five years, Saudi Aramco's 
capital and operational spending will be 
the highest in the company's history, Al- 
Warthan said. Currently, Saudi Aramco 
does business with 40 percent of the 
10,000 U.S. suppliers that are registered 
with the company. Subsequently, more 
than half of the pipes, vessels, drilling flu¬ 
ids, compressors, pumps and other types 
of equipment — all of which support the 
company's upstream and downstream 
ventures and the country's domestic 
needs — are imported. Al-Warthan said 
that facts need to change, emphasizing 
that nearly 80 percent of materials must 
be locally sourced by 2017. 

In addition to Saudi Arabia having the 
largest economy in the Middle East and 


North African region, the country offers 
other incentives for setting up shop in 
the Kingdom, including exclusive bidding, 
lower taxes and rewards for long-term 
investors. "This is exactly the right time 
to come and invest in Saudi Arabia," Al- 
Warthan said. 

Furthermore, about 70,000 Saudi stu¬ 
dents currently studying in the United 
States will be ideal employees for new 
businesses in their homeland that spe¬ 
cialize in oil and gas offshore technology, 
metal processing, automotive technology, 
plastics and packaging, home appliances 
and solar energy, he added. 

"We were extremely impressed with 
the students we hired," said Sammy An¬ 
toun, vice president and general manager 
of Middle East and North Africa Opera¬ 
tions for Dresser-Rand. 

During a panel discussion, some at¬ 
tendees questioned why they should 
invest in Saudi Arabia rather than in 
neighboring countries. Kayani explained 
that investing companies can have wholly 
owned business ventures and that Saudi 


Arabia is one of the top 10 export mar¬ 
kets of the United States. 

"If you're serious about doing busi¬ 
ness with the Kingdom, you need to be in 
Saudi Arabia," he said. 

The 80-year partnership between the 
United States and Saudi Arabia has paved 
and will continue to pave the way for 
smooth business relations between the 
two counties, Smith said. 

In addition to learning about Saudi Ar¬ 
amco's growth and business diversifica¬ 
tion plans, attendees also participated in 
breakout sessions to learn about critical 
materials sourcing; the approval process 
related to manufacturing facilities, tech¬ 
nical and quality evaluations and service 
providers; and the benefits of hosting a 
Saudi Aramco employee as an intern. 

"The conference was a huge success," 
Al-Ahmari said. "We received a multitude 
of positive feedback, and many business¬ 
es are interested in opportunities created 
by our company's tremendous growth." 

ASC's last supplier conference was 
held in 2008. 


ASC's digital storytelling recognized for visual technology, innovation 


SUSAN GONZALEZ 

HOUSTON — At the end of 
2012, a state-of-the-art interac¬ 
tive display was installed in the 
lobby of the Aramco Services Co. 
(ASC) in Houston. Using the lat¬ 
est visual technology, the wall has 
become a rich "digital canvas" 
using the written word, video and 
audio to create an experience not 
easily forgotten. 

Visitors can take a self-guid¬ 
ed tour to learn about Saudi Ar¬ 
amco's key areas of operation or 
Middle Eastern culture. The proj¬ 
ect was a joint effort between 
ASC's Technical Services/Informa¬ 
tion Technology Department (ITD) 
and Industrial Relations/Staffing 
Services, with support from Public 
Affairs. 

Like the evolving interactive 
experience, the story does not 
end there. Recently, the company 
that assisted ASC with the con¬ 
tent and custom-designed inter¬ 
active experience, Zebradog, was 
awarded the Digital Screenme- 
dia Association's 2013 Industry 
Excellence Award for "Best Cor¬ 
porate Communications Deploy¬ 
ment- Interactive Kiosks." Judges 
said ASC's installation "offers an 
unparalleled virtual experience 
for guests to the facility" and 



ASC's interac¬ 
tive lobby wall 
was recognized 
with an inter¬ 
national award 
by the Digital 
Screenmedia As¬ 
sociation's 2013 
Industry Excel¬ 
lence Award in 
the category of 
"Best Corporate 
Communications 
Deployment 
— Interactive 
Kiosks." 


that the world-class installation 
"wowed" judges with its multi¬ 
tude of cutting edge interactive 
technologies. 

One of the most exciting fea¬ 
tures of the display is the ability 
to add and edit content in real¬ 
time from anywhere in the world. 
Because of this feature, ASC and 
Saudi Aramco can update, in 
real-time, its "digital storytelling" 
as the company transforms into 
the world's leading integrated en¬ 


ergy and chemicals company. 

Mark Johnson, ITD technical 
adviser and the project's manager, 
said he knew they were creat¬ 
ing something very exciting and 
unique, and this award further 
validates that this is an "engag¬ 
ing and effective communication 
tool." 

Johnson said the vision to ex¬ 
tend the communication reach of 
the wall beyond ASC's lobby has 
been realized as well. This year, 


the content and software have 
been adapted for use in the Saudi 
Aramco traveling exhibition booth 
featured at leading energy confer¬ 
ences and trade shows through¬ 
out North America. 

According to Michelle Flores, 
corporate communication adviser 
for Branding, CSR and Planning in 
ASC Public Affairs, adapting this 
interactive media exhibit to the 
booth has provided Saudi Aramco 
with a unique tool to deliver an 


amazing and exploratory experi¬ 
ence to visitors who want to learn 
more about the company, further 
strengthening recruiting efforts. 

"This project illustrates the 
successful outcome of bringing 
together a multidisciplinary group 
to create a communication tool 
that supports our business objec¬ 
tives with long-lasting impact on 
our company's brand," said Kha- 
lid Al Tuwaijri, general supervisor 
of ITD. 
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Saudi Aramco celebrates retiring expats 



Photo: Moayed Al-Qattan/MPD 


Amin H. Nasser delivered the keynote address at the Expat Employee Recognition event, 
asking the retiring employees to embrace the theme of "Forever Aramcon." 


SCOTT BALDAUF 
DHAHRAN — Whether they spend 
10, 20, or more than 30 years at Saudi Ar¬ 
amco, retiring Aramcons have made enor¬ 
mous contributions to the company, and 
to the Kingdom. And among the greatest 
contributions is the message that Aram¬ 
cons take with them as they return home, 
helping the world understand a little more 
about Saudi Arabia and its culture. 

This was the message of a keynote 
speech by Amin H. Nasser, senior vice 
president of Upstream, to 170 expatriate 
employees retiring from May 1 to Dec. 

31, at a recent Expat Retiree Recognition 
Dinner at the Plaza Conference Center in 
Dhahran. 

"Year in and year out, you have made 
an extraordinary contribution to the suc¬ 
cess of Saudi Aramco. You have been a 
strong force to maintain our status as the 
most reliable supplier of oil and gas on 
the planet," said Nasser. "Now, as you 
prepare to return to your native homes or 
your adopted homes, I want to ask you 
to embrace the theme of tonight's dinner: 
'Forever Aramcon.'" 

"You are uniquely capable to be 'am¬ 
bassadors' for the company," Nasser add¬ 
ed. "You have keen abilities to promote 
a better understanding of Saudi Arabia 
and the Middle East in other parts of the 
world. No one knows better than you the 
traits required for productive careers and 
contented personal life here as expats." 

Importance of Families 
The employee recognition dinner is 
just one of several to be held this year, 
as the company bids farewell to valued 
longtime employees, many of whom 
have decades of experience in a variety 
of positions. Their departure will be felt 
not just by the company, but also in the 
communities where they live. For this rea¬ 
son, organizers of the dinner paid special 
tribute to the contributions that spouses 
and families have made in making com¬ 


munities from Ras Tanura to 'Udhailiyah 
and from Dhahran to Yanbu' such warm 
and vibrant places for employees and 
their families. 

In a speech, Unnamalai Ramanathan, 
a soon-to-retire planning and programs 
analyst in New Business Development, 
and spouse of retiring petroleum engineer 
Ram Ramanathan, said that their 17 years 
at Saudi Aramco had provided a life "full¬ 
er than it otherwise would have been." 

"I must say, that this is a fabulous place 
to raise kids as the parents can be very in¬ 
volved with the kids and their activities," 
said Ramanathan, who will retire this year 
after 14 years with the company. "Many 
of the adults volunteer their time to coach 
the kids' various sports like soccer, base¬ 
ball, softball, tennis, swimming, etc. The 
kids are in a safe environment with op¬ 
portunities to travel the world, have ample 
outlets to pursue varied interests and in¬ 
teract with people from different cultures 
that enrich their lives." 

"Work-life balance is the rage these 
days," she said. "I believe we achieve that 


near-perfect balance here in the Kingdom. 
We are most appreciative to Saudi Ar¬ 
amco for the opportunities we have had. 
Overall, it has been wonderful." 

Salina Cudiamat, the daughter of re¬ 
tiring supervisor of Hydrographic Cartog¬ 
raphy Andy Cudiamat, told honorees: "I 
would like to say thank you to Saudi Ar¬ 
amco for giving my dad the opportunity 
to work here. Without this, we would not 
be able to realize our position today." 

Entertainment and Laughter 

In addition to the humor of Rehman 
Akhtar, the night's emcee, a presentation 
on the King Abdulaziz Center for World 
Culture by Eman Bukhari, and the folk 
guitar playing of Mark Bechtold, retir¬ 
ees enjoyed the world premiere of a new 
film about Saudi Aramco, along with tra¬ 
ditional Saudi Arabian music played by 
the Suraya Music Group from al-Hasa, as 
well as the Latin Soul Group from Bah¬ 
rain. 

Yakoob Muhammad, a senior lab sci¬ 
entist in Abqaiq Southern Area Labs, said 
he really enjoyed working in Saudi Arabia. 
"It was fantastic, I really enjoyed it," said 
Muhammad, who plans to return home 
to Karachi, Pakistan, later this year. "The 
highlight was living in a peaceful country, 
and working in a good job environment 
with good people." 

Noel R. Waite, business manager at 
the King Abdulaziz Center for World Cul¬ 
ture, said he enjoyed the challenge of a 
variety of Project Management jobs over 
his 27-year career at the company. "It's 
been very good and very positive," said 
Waite, who will split his time between 
Destin, Florida, and Hiawassee, Georgia, 
in the cool air of the Appalachian Moun¬ 
tains. "I met my wife here, we had our 
son here, and he grew up here, so this is 
like home." 


Ireneo Castro, a senior planning and 
programs analyst with the Northern Area 
Gas Operations in Khursaniyah, said Sau¬ 
di Aramco is the best company for which 
he has ever worked. "It is more than the 
money," said Castro, who will be moving 
with his wife, Gloria, to Fredericksburg, 
Virginia, after 35 years with the com¬ 
pany. "It is the way they treat their em¬ 
ployees, the employee relationship with 
management factor." 

Transferring Knowledge 

For some retirees, parting may be a 
temporary sorrow. 

Aisha Kay, a career counselor at the 
King Abdulaziz Center, plans to pursue 
a doctorate in education advocacy in the 
U.S. with a concentration on adult and 
higher education. She then plans to re¬ 
turn to the Kingdom to help create in the 
broader Saudi community the kinds of 
lifelong learning possibilities that Aram¬ 
cons enjoy. 

"We're doing great work with the iThra 
Youth, but you and I both know that in the 
blink of an eye, all of these young people 
are going to be our age and still want to 
learn. I will help lay the infrastructure to 
continue their lifelong learning," said Kay, 
who is retiring after 25 years with the com¬ 
pany. 

David Ashcroft, a job skills trainer from 
Liverpool, England, who worked for Saudi 
Aramco for 31 years at Yanbu' and along 
the East-West Pipeline, said he would love 
to continue working with the company. 

His friend, Paul Johnson, a trainer from 
Darlington, England, who worked for 32 
years along the East-West Pipeline and 
in Yanbu', said he hopes to return to the 
Kingdom in August to work for a compa¬ 
ny providing job skills training at Sadara, 
Saudi Aramco's chemicals joint venture 
with Dow Chemical Co. 

Ambassadors for the Kingdom 

Abdulghafar Khan, a 35-year veteran 
of the Preventative Medicine Services Divi¬ 
sion, said he fully intends to take up the 
suggestion of the senior vice president to 
act as "ambassadors" for the company 
and for Saudi Arabia. 

"When I got a job at Saudi Aramco, I 
thought that Saudi Arabia was only about 
Makkah and Medina," said Khan, who 
will return to Hyderabad, India, with his 
wife, Nasreen, and daughter Sana. "But 
the people are very good, and I have en¬ 
joyed training Saudi people, acting as a 
mentor." 

Ashcroft, a job skills trainer from Liver¬ 
pool, said that he's been acting as an am¬ 
bassador for years. 

"You can put right a lot of miscon¬ 
ceptions about Saudi Arabia being a very 
strict and restrictive place," said Ashcroft. 



Photo: Moayed Al-Qattan/MPD 

■ Traditional Saudi song and entertainment helped set the scene for the night. 
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Saudi Aramco's 
Gateway to the 


World 



It's May 1, 1939; and 
looking out to sea from the 
Ras Tanura shoreline is King 
Abdul Aziz ibn Saud, along 
with royal companions and 
guests that number nearly 
2,000 . All eyes are on the oil 
tanker the D.G. Scofield . 

The presence of the founding 
monarch of Saudi Arabia 
is no coincidence . He steps 
forward and turns the valve 
that enables oil to flow to the 
Socal owned tanker With a 
few hand movements, history 
is made . 

The vessel receives the 
first crude oil shipment that 
will leave the Kingdom . For 
Saudi Aramco's Terminal 
Department, that historic 
day represents the humble 
beginnings of their current 
vast and complex operation . 

Today, 74 years on, the 
department receives about 
4,000 tankers a year capable 
of loading as many as 10 
million barrels a day of 
hydrocarbon products, 
destined for customers 
around the globe . 



■ King Abdul Aziz is saluted by the crew of the D.G. Scofield as he boards the tanker, which is set to depart with 
the company's first crude oil shipment. 


"We are the last stop 
in a long line of Saudi 
Aramco organizations 
responsible for the 
export of the Kingdom's 
most precious natural 
resource." 

— Saleh Al-Ghamdi, 
manager of Terminal Operations 



JAMSHEED DIN 

he Terminal Depart¬ 
ment operates three 
main export termi¬ 
nals: Ras Tanura, Ju'aymah and 
Yanbu'. It also provides pilotage 
services for three other terminals 
in Jiddah, Jazan and Duba, which 
are exclusively for domestic sup¬ 
ply use. 

Quite simply, the Terminal De¬ 
partment is Saudi Aramco's gate¬ 
way to the world. 

"We are the last stop in a 
long line of Saudi Aramco or¬ 
ganizations responsible for the 
export of the Kingdom's most 
precious natural resource," said 
Terminal Operations manager 
Saleh Al-Ghamdi. 

"We are also responsible for 
the safe storage and measure¬ 
ment of company products. 
When customers arrive at Saudi 
Aramco's ports, their first impres¬ 
sions of the company and the 
Kingdom are with Saudi Aram¬ 
co's export terminals. That puts 
us in a unique position," he said. 

The oldest of the company's 
export terminals is at Ras Tanura. 
It receives more than 2,300 tank¬ 
ers a year, making it one of the 
busiest export terminals in the 
world. 


Just north of Ras Tanura is the 
Ju'aymah Terminal. Built during 
the 1970s, it has the world's larg¬ 
est export capacity, and its facili¬ 
ties can simultaneously load as 
many as five super tankers. 

Over on the West Coast, the 
responsibility of exporting Saudi 
Aramco products lies with the 
Yanbu' Terminal. 

The Yanbu' Terminal receives 
company crude oil via the vast 
East/West pipeline that stretches 
more than 1,200 kilometers. In 
Yanbu', a trestle type pier is used 
to load as many as four vessels 
simultaneously. 

The responsibility of running 
smooth operations at company 


terminals is split between the 
Terminal Operations Department 
and the Terminal Maintenance 
Department. 

"No company products are 
going to move without Termi¬ 
nals doing its job properly," 
said Waleed Al-Kulaibi, Terminal 
Maintenance manager. "We have 
22 berthing facilities that can 
load different grades of crude oil 
and refined products. With these 
facilities, we can meet all our ob¬ 
jectives and the needs of our cus¬ 
tomers — we export about 10 
percent of the world-wide energy 
supply. The Kingdom's economy 
is relying upon us." 

Saudi Aramco's Terminal op- 
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■ At Sea Island in Ras Tanura, tankers are loaded with company products. 


Photos: Ali Al-Ahsaei/MPD 


erations are as complex and 
impressive as the gigantic tank¬ 
ers that it receives. Some of the 
world's largest tankers, known as 
very large crude carriers (VLCCs), 
can be seen loading up with 
company products at Saudi Ar- 
amco terminals. 

Getting tankers in and out 
of company ports and terminals 
safely with the right load and 
product is no simple task; there is 
no margin for error. 

"Prior to the arrival of the 
vessel, the Terminal Department 
has to make sure cargo is avail¬ 
able and loading systems are 
ready," said port captain Hamad 
Balharith. "We coordinate with 
Oil Supply Planning and Schedul¬ 
ing Department (OSPAS) so that 
the berthing prospects of each 
ship are conducted as early as 
possible, eliminating delays." 

Once the vessels arrive, it's up 
to Saudi Aramco harbor pilots to 
board and berth them at termi¬ 
nal loading facilities. 

"The minute the harbor pi¬ 
lot boards the ship, he assumes 
command and coordinates all 
required activities with various 
Saudi Aramco organizations," 
said Balharith. "He has to safely 
berth the ship, taking into con¬ 
sideration the ship's engine, tug 
boats, as well as the wind direc¬ 
tion and current." 

Saudi Aramco's ship vetting 
and safety procedures are some 
of the most stringent in the in¬ 
dustry — an approach that has 
been fully vindicated on a num¬ 
ber of occasions. 


A 


The Future 

s Saudi Aramco ven¬ 
tures into new part¬ 
nerships and expands 
its business, the company's Ter¬ 
minal Department knows it will 
be called upon to help meet the 
rising and diverse needs of local 
and international customers. 

And as the Kingdom's am¬ 
bitious economic plans roll out 
over the coming years, that 


means more products for local 
customers. 

"New products will be stored 
and shipped from Ras Tanura, 
and the capacity of both the 
gasoline and diesel systems will 
be increased to keep up with the 
growing domestic demand," said 
Al-Ghamdi. 


Making It Work 

O perating Saudi Ar¬ 
amco's terminal net¬ 
work is a round the 
clock operation. Global energy 
demand doesn't wait for any¬ 
one. As a result, the department 
— and more specifically, its peo¬ 
ple — must be at the top of its 
game. 

"Our workforce is experi¬ 
enced and very committed," said 
Al-Kulaibi. "We have people with 
a diverse range of skills who are 
certified with the highest indus¬ 
try qualifications." 

Presently, 950 staff mem¬ 
bers are spread across opera¬ 
tions and maintenance. As is the 
trend across the company, many 
of the staff members are young 
employees. "We have a sound 
knowledge transfer program to 
ensure that our younger and less 
experienced staff members are 
brought up to speed in minimum 
time," said Al-Ghamdi. "This en¬ 
sures that there is no disruption 
to operations while we are train¬ 
ing new staff." 

The combination of experi¬ 
enced staff and well-trained new 
recruits has resulted in smooth 
and safe Terminal operations. 

"We have a proud safety re¬ 
cord," said Al-Kulaibi. "In fact, 
internationally, we have the low¬ 
est port closure time." 

Al-Ghamdi said, "The heart 
of the company's Accelerated 
Transformation Program is op¬ 
eration excellence, which will 
continue to be our focus. Saudi 
Aramco will sustain safe and re¬ 
liable export operations besides 
meeting the growing domestic 
supply needs." 












■ On the West Coast, a pair of employees work at the Yanbu' Terminal, which is responsible for loading 
tankers with crude oil and refined products. 


■ Above, the giant storage tanks at Ju'aymah 
Tank Farm are used to store the company's 
products prior to shipping. At left, Waleed 
Al-Kulaibi is proud of the department's safety 
record. 


Photo: Moayed Al-Qattan/MPD 
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SDP Forum puts focus on human resources, solutions 


Specialist Development Program (SDP) Annu 
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Ahmad 0. Al-Khowaiter, center, answers a question during the panel session. 


D HAH RAN — "Let's Im¬ 
prove SDP Together" was the 
focus of the second Specialist 
Development Program (SDP) An¬ 
nual Forum attended by the vice 
president of Engineering Services 
Samir A. Al-Tubayyeb, SDP chair¬ 
man and chief engineer Ahmad 
0. Al-Khowaiter, the SDP Board, 
and more than 200 participants 
and mentors. 

The event brought together 
leaders, decision-makers and en¬ 
gineers to share recommenda¬ 
tions to improve the SDP and 
foster knowledge-exchange in 
the organization. 

The SDP is the company's 
leading development program in 
which qualified engineers com¬ 
plete a detailed career path for 
their chosen technical specialty, 
inclusive of advanced study, field 
assignments and professional 
contributions required to attain 
specialization in a given field. 
Graduation from the program 
is contingent on the participant 
contributing meaningful, value¬ 
adding solutions to critical chal¬ 
lenges in the field. As such, SDP 
participants are in a unique posi¬ 
tion to generate new ideas and 


innovation critical to company 
operations. 

Al-Tubayyeb emphasized the 
importance of human resources 
in his keynote address. "If you 
look at Saudi Aramco compared 
to other companies with natu¬ 
ral resources, our people set us 
apart. A major component of our 
company is our technical work¬ 


force. " Al-Tubayyeb went on to 
express his appreciation for the 
value of the technical workforce. 
He also expressed his hopes for 
the future of the company. 

"We would like to be the em¬ 
ployer of choice by 2020," he 
said. "We are currently working 
to further attract people to this 
company and aspire to recognize 
the strength of our profession¬ 
als." 

One of the strategies to 
achieve this goal is to further 
enhance competency-based 
promotions and to create an en¬ 
vironment where the company 
develops and rewards specialists 
and principal consultants who 
choose to stay in the technical 
field. 

This year's forum agenda in¬ 
cluded presentations related to 
Community of Practices, SDP 
graduation enhancements and 
an update about the Board of 
Engineers charter, as well as a 
panel discussion to address par¬ 


ticipant questions. 

A panel discussion with SDP 
Board members concluded the 
forum. The discussion was a 
unique opportunity for SDP par¬ 
ticipants and their mentors to 
pose questions directly to the 
SDP Board and top management. 

Al-Khowaiter opened the 
panel discussion by encouraging 
transparent dialog. "This is your 
chance to honestly look back 
on accomplishments, as well as 
look forward," he said. "In our 
process of presenting accom¬ 
plishments, we usually have little 
time and are focused on execu¬ 
tion. This is a chance to focus 
on improving the process." Al- 
Khowaiter emphasized that the 
participants were the focus of 
the SDP forum and there was 
a desire to ensure the SDP was 
addressing participant needs. 

This year's forum also fea¬ 
tured a workshop designed 
to help brainstorm solutions 
to plant problems through a 


systematic methodology. The 
activity had groups identify chal¬ 
lenges in the field, rank the 
challenges according to pre¬ 
scribed criteria, prioritize the list 
based on severity characteris¬ 
tics and develop an action plan 
for solutions and mitigation of 
these challenges. 

The Community of Practice 
(CoP) discussion introduced a 
method to improve communi¬ 
cation and to address technical 
problems through knowledge 
capture. The CoP has provided a 
beneficial and easy-to-use ven¬ 
ue for open and honest com¬ 
munication between technical 
specialists, as desired by the 
company and the ATP vision. 

This service embodies the 
transparency and availability of 
knowledge-sharing across En¬ 
gineering Services that is un¬ 
precedented. It will ensure that 
knowledge is continually shared 
within the company and that 
field and technical problems are 
being solved by the most quali¬ 
fied company professionals. 

Al-Khowaiter closed the event 
by thanking the participants for 
their discussion and key role in 
the dialogue to improve the SDP. 
"We acknowledge the risk in ev¬ 
ery change, and we appreciate 
that risk," he said. 

The SDP participants will 
continue their best practices, as 
well as continue to improve the 
quality and quantity of knowl¬ 
edge sharing. The Professional 
Engineering Development Divi¬ 
sion (PEDD) will continue to fo¬ 
cus on improving the SDP by 
capitalizing on the dialog stimu¬ 
lated by the SDP Annual Forum. 

For more information, call 
PEDD coordinator Dahham Al- 
Anazi at 880-9344 or visit http:// 
sdp. aramco. com. sa. 



■ Samir Al-Tubayyeb speaks during the second Specialist Development 
Program Annual Forum at which he emphasized the importance of hu¬ 
man resources. 





■ Participants in the recent strategy session hosted by the Treasury organization to kick off its 2014-16 Business Plan process pose for a photo in Dhahran. 

Treasury kicks off 2014-16 Business Plan process with session 


DHAHRAN — The Treasury organiza¬ 
tion recently hosted a strategy session to 
kick off its 2014-16 Business Plan process. 
About 140 Treasury employees, or 90 per¬ 
cent of the staff, attended to hear the 
presentations and participate in discus¬ 
sions designed to align the organization 
with Finance and the company and fulfill 
its role as Saudi Aramco proceeds with its 
corporate strategy. 

In his opening remarks, treasurer Jamal 
Al-Rammah emphasized that Treasury's ca¬ 


pabilities must grow to support its expand¬ 
ing role in the company and that employee 
development is key to ensuring the organi¬ 
zation has the right competencies. 

"Given the fact that almost half of our 
employees are age 35 or less, it is critical 
that we transfer the knowledge and ex¬ 
perience from our seasoned employees 
to the young," said Al-Rammah. He em¬ 
phasized that professional development is 
a partnership between the company and 
every employee, and Treasury will support 


all employees in their development efforts. 

Ayham Ammora from Corporate Plan¬ 
ning, Khalid Juraifani from Refining and 
Marketing, Brian Gratto from Unconven¬ 
tional Gas and Pat Rooney from Chemicals 
attended and gave interesting presenta¬ 
tions on the corporate strategy and Accel¬ 
erated Transformation Program initiatives. 
The presentations were well received and 
generated animated discussions. A video 
message from president and CEO Khalid 
A. Al-Falih was presented, emphasizing 


that all employees must be fully engaged 
in supporting the initiatives. 

Attendees participated in exercises to 
anticipate challenges and develop initia¬ 
tives to ensure that Treasury has the capa¬ 
bilities to respond to emerging issues the 
company will face due to its unprecedent¬ 
ed growth plans. 

The event received high praise from 
the attendees. Many excellent initiatives 
were developed, and champions were as¬ 
signed to investigate them further. 
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Sixth-graders who participated in Math Olympiads this past academic year proudly display their awards. The Dhahran team ranked in the top 10 percent in the world. 


Dhahran mathletes in top 10 percent globally 


ROWENA RAHMAN 
DHAHRAN — Twenty students from 
Dhahran Middle School's sixth grade were 
among the nearly 150,000 students world¬ 
wide to participate in this year's Math Olym¬ 
piad program. 

Each year, Math Olympiads — an interna¬ 
tional body founded by Dr. George Lenchner 
and Selma Landsberg — serves more than 
100,000 students on nearly 5,000 teams 
in the U.S. and about 50,000 students on 
2,000 teams in more than 30 countries. 

Since 1979, it has provided challenging, 
thought-provoking problems that stretch the 


abilities of students in grades 4-8, strength¬ 
ening their foundation for both assessment 
tests and more advanced studies. 

Each participated in a series of five 
monthly contests of five problems each, from 
November to March, and weekly practice 
sessions under the supervision and coach¬ 
ing of sponsors Rowena Rahman and Nadia 
Fazal. The 20 students, who were selected 
earlier in the school year, proved to be part 
of Dhahran Middle Schools' finest mathletes. 
They responded well as a team to the chal¬ 
lenges they faced, thereby earning Dhahran 
Middle School the National Math Olympiad 


Honor Roll Plaque — a status only achieved 
by teams that are in the 90th percentile and 
above ranking in the world. 

Individual achievements were also at¬ 
tained. Tareq Al Hasan achieved the Highest 
Individual Trophy this year. Gold pins were 
awarded to Mohammed Al Hasan and Zey- 
dan Rahman, who came in second and third 
place, respectively. Silver pin recipients were 
Eram Mohammed, Zain Fazal, Hamza Rehan, 
Mohammed Naboulsi, Noha Zayan, Abdul¬ 
lah Ather, Mikayla Gilliam and Olivia Nasral- 
lah. Math Olympiad patches were awarded 
to Houd Hassani, Layth Amra, Tala Kharbat, 


Zainab Ali, Hannah D'Souza, Aishwarya Ve- 
mulapalli, Ahmad Rehman, Sharlene Cor- 
deiro, Ayesha Safdar and the rest of the 
team. 

Even before the receipt of these awards, 
Dhahran Middle School saw this thriving pas¬ 
sion for math, and in response, has further 
expanded the program to enable the cre¬ 
ation of two additional teams. In the 2013- 
14 academic year, grades 7 and 8 will each 
have their own teams to compete in the 
Math Olympiad M-Division, leading to great¬ 
er benefits and continued advancements in 
math. 


Firefighters test fitness with 6th annual 


Feel the Burn 



■ Firefighters competed in a variety of physical endurance tests, and some, such as the Firefighter Skills-based Chal¬ 
lenge, included the use of firefighting equipment such as hoses and air tanks. 


ANDREW BIRCH 
DHAHRAN — The Fire Pro¬ 
tection Department (FrPD) once 
again challenged firefighters to 
demonstrate the fitness levels re¬ 
quired to be a firefighter recently 
during the 6th annual "Feel the 
Burn" fitness challenge. 

In the spirit of increasing 
community awareness of fire¬ 
fighting and to encourage 
healthy competition among fire¬ 
fighters, FrPD held a one-day 
event as part of the firefighters' 
ongoing physical fitness pro¬ 
gram. The event, introduced in 
2006, brought 110 firefighters 
from FrPD to Dhahran to partici¬ 
pate in the challenge. 

Community 3 km Road Race 
The first event, which was 
the 3 km road race, was inaugu¬ 
rated by Mohammad G. Al-Zah- 
rani, vice president of Safety and 
Industrial Security. Almost 400 
community members competed 
in the race, with Yasir Mandour 
finishing first with a winning time 
of 08:59. Second place went to 
Yousef Al-Asiri with a time of 
09:02, followed in third place by 
Ahmed Harb, who clocked in at 
09:07. 

3 km Fitness Challenge for 
FrPD Management 

Eager to lead by example, 
FrPD management took part in 
the FrPD Manager's 3 km Fitness 


Challenge. Ali Mokhtar, manager 
of FrPD, challenged his superin¬ 
tendents, fire chiefs and deputy 
fire chiefs and firemen to join 
him in this event. More than 50 
competitors joined Mokhtar in 
the run, which he finished in a 
time of 17 minutes and 59 sec¬ 
onds. 

First place went to Saud Al 
Blawi, Western Region Division, 
with a time of 11:02. Second 
place went to Adeal Al-Harthi, 

Ras Tanura Division, with a time 
of 11:11, and third place went to 
Waal Al Enezi, Abqaiq Division, 
11:14. 

4 x 400 Meter Firefighter 
Relay Race 

The day also saw the 4 x 400 
meter firefighter relay race. Com¬ 
munity members watched as di¬ 
visions raced against each other 
in the spirit of competition and 
teamwork. The Western Region 
came out on top with a winning 
time of 04:02, followed in second 
place by the Ras Tanura Division 
with a time of 04:17. Third place 
went to the 'Udhailiyah Division 
with a time of 04:23. 

Firefighter Skills-based 
Challenge 

Firefighters between the ages 
of 20 and 44 competed in a 
three-stage course that started 
with competitors climbing a 9 
meter high (four story) scaffolding 


structure. It continued with par¬ 
ticipants hitting a 73-pound ham¬ 
mer base, dragging a 160-pound 
dummy for 60 meters, crawling 
through a 10 meter glass tunnel 
with a 45-pound barrel of foam 
and hose dragging/rolling. The 
course covered a total distance 
of 600 meters, with competitors 
wearing air packs. 

The winner of the 20-29 age 
group was Essam Al-Owa from 
Ras Tanura Division who had a 
winning time of 04:46. Khalid 
M. Sahli from 'Udhailiyah Divi¬ 


sion came out on top in the 30-39 
age group with a winning time 
of 05:07. The 40-44 age group 
was won by Mohammed Bokhami 
from the Western Region with a 
time of 05:21. 

Quit Smoking Program 
In addition to the Feel the 
Burn firefighter and sporting ac¬ 
tivities, FrPD also took advantage 
of the opportunity to acknowl¬ 
edge and award 19 former smok¬ 
ers from the department who 
have successfully managed to kick 
the habit. All attendees received a 


certificate and gift. 

Special Thanks 

SAMSO's Preventive Medicine 
Services Division was also in atten¬ 
dance at the event and provided 
firefighters, management and the 
community members with the 
Quitwell and Eatwell programs. 

FrPD would like to thank the 
coordinators of the 3 km road 
race — Ian Wilson and his team 
— SAMSO, Industrial Security and 
all the volunteers who helped to 
make the event safe and a re¬ 
sounding success. 
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'Phantom' comes to Dhahran 


MOHAMMED WAHEED 

DHAHRAN — The most famous 
and memorable songs from An¬ 
drew Lloyd Webber's musical "The 
Phantom of the Opera" will be per¬ 
formed at Dhahran Theater on June 
27 at 7 p.m. and June 28 at 3 p.m. 
in a production sponsored by the 
Saudi Aramco Employee Association 
(SAEA). 

The Phantom of the Opera tells 
the story of Erik, a disfigured musi¬ 
cal genius haunting the recesses of 
the Paris Opera House, and the so¬ 
prano Christine. 

Playing one of the principal roles 
as Erik (a.k.a. The Phantom of the 
Opera) is Juan Mansilla, who only 
waited a few days after receiving 
his master's degree in Music before 
jumping on a plane to Dammam to 


embrace his dream of helping stage 
and produce the show for the com¬ 
munity. 

Joining him on stage as Chris¬ 
tine is his sister and well-known lo¬ 
cal artist Clara Mansilla. Devoted to 
sharing her heritage with the com¬ 
munity through performing and 
teaching children and adults, she di¬ 
rects the Dhahran Latin Troupe and 
the Dhahran Young Singers. 

Dhahran's Herbert Suarez will 
play the role of Raoul Vicomte de 
Chagny and is joined by Gustavo 
Mansilla as Ubaldo, Nicole Suarez as 
Madame Giry, Stephanie Suarez as 
Meg and Samuel Turner as the auc¬ 
tioneer. The Dhahran Latin Troupe 
will also perform. 

Juan Mansilla says the biggest 
challenge of this staging is weav¬ 


ing a plot from a selection of songs 
from the musical. The artists perform 
live on top of instrumental tracks, in 
some cases changing from one char¬ 
acter in a scene to a different one in 
the next. "It is very ambitious, and 
we are determined to deliver a quali¬ 
ty and professional experience to the 
community," he said. 

The young members of the 
Dhahran Latin Troupe share their 
talent and passion. "It is an amaz¬ 
ing experience to feel their energy 
on stage. I am very proud of how 
each of our girls has taken owner¬ 
ship of this opportunity," said Clara 
Mansilla. 

This is the first time SAEA has 
brought this production to Saudi Ar¬ 
amco. It is a family friendly cultural 
event. The SAEA's Mohammed Wa- 



Selections 
from 
Andrew 
Lloyd Web¬ 
ber's "The 
Phantom of 
the Opera" 
will fill the 
Dhahran 
Theater 
later this 
month. 


heed is the chairperson, and Manal 
Hammad is the co-chairperson on 
this event. 

Doors open half an hour before 


the show starts. Tickets are SR40 
and are available at the SAEA office 
at 1424 King's Road from 3-5 p.m. 
during the week. 


Taekwondo helps entertain Abqaiq; 


training program to begin 



Photos: Eva Serrano 


■ Above, EPTU 1st dan blackbelts An¬ 
drian Villanueva (front left) and Bon¬ 
nie Serrano (front right) together with 
SAATC Taekwondo students during 
their poomsae (form) performance. 

On the left, EPTU chief instructor Jojo 
A. Gonzales, 4th dan Blackbelt, re¬ 
ceives a friendly rabbit punch from the 
Bunny Hunt mascot played by Yoshie 
MacDonald. 



JIM I T. GONZAGA 

ABQAIQ — The Bunny Hunt took 
a new twist when taekwondo jins dis¬ 
played their prowess to entertain parents 
and kids during the recent 2013 SDG 
Bunny Hunt event. Organized by Abqaiq 
Women's Group president Sally Whit¬ 
ney, the affair featured children of vari¬ 
ous ages enjoying fun activities such as 
face painting, artistic creations, games 
and picture taking while inside the Family 
Majlis building. 

Outside the facility and before the 
Egg Search, the Saudi Aramco Abqaiq 
Taekwondo Club (SAATC) demonstra¬ 
tion team was given the opportunity to 
thrill the crowd with its basic movements, 
punching, high kicks and synchronized 
poomsae (form) presentation. Eastern 
Province Taekwondo Union (EPTU) chief 
instructor 4th dan blackbelt Jojo Gonza¬ 
les and SAATC head instructor 3rd dan 
blackbelt Jimi Gonzaga provided a series 
of practical one-on-one self-defense com¬ 
binations while 1 st dan black belts Bonnie 
Serrano and Andrian Villanueva exhibited 
their armed attack and counter-attack 
techniques and board breaking skills. 

The event provided a variety of activi¬ 
ties, including a taekwondo exhibition, 
healthy snacks and drinks, and a bunny 
mascot played by Yoshie MacDonald, 
who also displayed some martial arts 
abilities of her own. 

Present at the event were: SAATC 
president Ferdie Tabanao; vice president 
and 2nd dan blackbelt Mourad Younes; 
secretary Annu John; black belts Jojo 
Gonzales, Jimi Gonzaga, Bonnie Serrano 
and Adrian Villanueva; brown belts Ab- 


dulrahman Mohammad Al Otaibi and 
Faris Mohammad Al Otaibi; red belts 
Khalid Mohammad Al Otaibi and Mo¬ 
hammad Sulaiman Al Otaibi; yellow 
belts Allyana Therese Infante, Paige Al¬ 
cala, Mohammad Bilal Minhas, Moham¬ 
mad Osama Minhas, Mohammad Qasim 
Minhas; and white belt Fares Banat. 

SAATC thanked Whitney for the in¬ 
vitation and Abqaiq Recreation Services 
Unit supervisor Abdallah Hussain and his 
staff for their assistance. 

EPTU Advanced Taekwondo 
Training Program 
SAATC will host the Eastern Prov¬ 
ince Taekwondo Union (EPTU) Advanced 
Taekwondo Training Program scheduled 
June 14, 21, 28 and July 5, four consecu¬ 
tive Fridays, from 1-6 p.m. in the Abqaiq 
School's multipurpose room. 

EPTU is the umbrella organization of 
eight taekwondo clubs, including Saudi 
Aramco Abqaiq Taekwondo Club, Saudi 
Aramco 'Udhailiyah Taekwondo Club, 

Al Khobar (IPSA) Taekwondo Club, Phil¬ 
ippine School in Dammam Taekwondo 
Club, Al Andalus International School 
Taekwondo Club, International Schools 
Group Dammam Taekwondo Club, EPTU 
Hofuf Chapter Taekwondo Club and Gulf 
Pearl 2 Compound Taekwondo Club, 
under the tutelage of chief instructor 
Gonzales and deputy chief instructor 
Gonzaga, both World Taekwondo Feder- 
ation-Kukkiwon certified instructors, ref¬ 
erees and founders of the organization. 

The objective of the intensive tae¬ 
kwondo training for EPTU affiliated clubs' 
students ranking from red belt to black 
belt is to develop character by instill¬ 


ing virtues of discipline and hard work, 
to enhance skills through constant prac¬ 
tice and to attain a mindset of safe and 
healthy living. 

The event will prepare participating 
taekwondo jins in their upcoming pro¬ 
motion test and evaluation. 

Taekwondo Propagation 
Saudi Aramco Abqaiq Taekwondo 
Club is a self-directed group propagating 


taekwondo as a physical fitness and per¬ 
sonality development tool to its member¬ 
ship. 

For those who wish to join, training 
is Sundays and Tuesdays from 6-7:30 
p.m. in the Abqaiq School's multipurpose 
Room. 

Come and enjoy the fun and thrills of 
taekwondo — the Korean martial art and 
Olympic sport. 



Director's Cup tournament 


in 


Penalty kicks decide 2013 ITD 

Jt 


>DAH — The recent 2013 Indus¬ 
trial Training Department (ITD) Director's 
Cup Soccer Tournament for the Jiddah 
Industrial Training Center apprentices 
ended with the tournament final going 
to penalty kicks to decide the cham¬ 
pion. 

The final match was held at al-Rehab 
Complex under the patronage of Hish- 
am A. Kabbani, director of the ITD, and 
in the presence of Shabeeb S. Shabeeb, 
superintendent, CRA/VRTD, and Hadi M. 
Balharith, assistant superintendent, JTS, 
as well as a number of Jiddah ITC teach¬ 
ers, trainers, staff members and trainees. 

The match between the two ap¬ 
prentices teams — the Champs and 
the Eagles — ended in a tie, requiring 


the two finalists to engage in a series 
of penalty kicks to decide the winning 
team. The Champs came away with 
the victory. 

A large crowd enjoyed the final 
match, which was followed by award¬ 
ing the trophies and medals to the win¬ 
ning Champs, followed by the Eagles. 
More trophies were given to Moham¬ 
med Alhebshi as the best player, Ahmed 
Al-Bukhari as the best goalkeeper, and 
Abdullah Al-Sulaiman as the top scorer 
of the championship. 

The tournament succeeded in in¬ 
creasing apprentices' awareness of the 
importance of physical exercise, team 
work and injury-free play in a safe envi¬ 
ronment. 


Jiddah 

■ The Champs 
collect their 


ITD Director's 


Cup trophy 
after the 
shootout vic¬ 
tory over the 
Eagles. 
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Disaster drill keeps Abqaiq on its toes 



Photos: Ahmed Al-Thani/MPD 

Teams from the Abqaiq Fire Department and Medical Services arrive on the scene to respond to the call of a 
mock explosion and fire at the shawarma stall in the Abqaiq Commissary. 


BARBARA OGUNYEMI 
ABQAIQ — Business in the 
Abqaiq Commissary came to a 
halt recently as a well-planned 
emergency disaster drill was con¬ 
ducted at the Abqaiq Mall. Al¬ 
though community residents had 
been informed about the exercise, 
residents and contractor work¬ 
ers watched on, finding it hard to 
believe that it was a mock drill as 
volunteers and various emergency, 
security and departmental person¬ 
nel sprang into action, staging a 
mock emergency situation. 

Two Loss Prevention personnel 
were observers for the drill, which 
was planned and organized by 
the Southern Area/Central Region 
Community Services Department 
(SA/CR CSD) and conducted as part 
of Saudi Aramco's ongoing emer¬ 
gency preparedness training. As in 
any emergency situation, real or a 
drill, all participants were keenly 
aware that every minute counts as 
the events unfolded that day. 

8:30 a.m. Call 110 
The drill scenario began 
promptly at 8:30 a.m. with the an¬ 
nouncement of a hypothetical gas 
cylinder explosion and fire at the 
shawarma stall at the commissary. 
Saudi Aramco emergency services 
are swiftly alerted by Shaji Hamza, 
the Commissary supervisor, who 
pulls the alarm and then dials 110 


to report the mock emergency. 

He clearly states the nature of the 
emergency, the number of injuries, 
his name and badge number. The 
110 dispatcher advises him of the 
wind direction, which Shaji will lat¬ 
er report to Saleh Aman, the tem¬ 
porary onsite incident commander. 
With the alarm now sounding, 
on-site security personnel in the 
Abqaiq Mall begin to evacuate 


mall workers and shoppers to a 
designated assembly point. 

8:31 a.m. Evacuation begins 
"As soon as we heard the 
alarm, we moved quickly to the 
muster point for safety," said Allison 
McLorn of the Abqaiq Residential 
Services Unit in the Abqaiq Mall. 

8:32 a.m. Incident 
commander arrives 
Alerted by Shaji, temporary on¬ 
site incident commander Aman ar¬ 
rives at Abqaiq Mall and then calls 
Mohammad Tufaif, the designated 
offsite Disaster Command Center 
incident manager, to report the 
situation and activate the chain 
of command communication net¬ 
work, including all division heads 
and key personnel. 

8:33 a.m. Security arrives 
Security and Fire Protection of¬ 
ficials begin arriving at the scene 
within minutes of the alarm, and 
close the roads from Dahab Street 
and 25th Street to prevent fur¬ 
ther traffic into Abqaiq Mall. Some 
passers-by gather at Deer Park as 
fire trucks arrive at the scene. 

8:34 a.m. Fire chief arrives 
Fire Chief Salem Abdulla Al- 
Hajri arrives at the scene and as¬ 
sumes command after receiving 
a brief from Aman. Saleh reports 
there are two "injured" victims 
(volunteers) inside the mall. He also 
reports the wind direction, which 
can affect firefighting and evacua¬ 
tion strategies and procedures. 

8:37 a.m. Command; 
communicate; coordinate 


The chief assesses the situation 
and directs the fire crew to find 
and rescue the two victims still in 
the building. Simultaneously, fire 
crew members in full gear enter 
the building with fire hoses and 
firefighting equipment. 

Meanwhile, Aman continues 
to coordinate over the phone with 
Tufaif to provide rapid, regular and 
timely communication updates. 
Meanwhile, Tufaif and his team 
ensure that the chain of command 
has been alerted and that all criti¬ 
cal personnel and staff are in con¬ 
tact and ready to shut off power, 
divert water resources and provide 
transportation and other services 
as needed. 

8:38 a.m. Residents evacuate 

The second phase of the drill 
scenario saw the imaginary fire es¬ 
calate. At 8:38 a.m., residents (vol¬ 
unteers) living on the street next 
to the Abqaiq Mall parking lot are 
evacuated by Housing represen¬ 
tatives and escorted by Security 
to the Golf Cub parking lot area 
where a bus drives them safely to 
the Family Majlis, the designated 
shelter for this exercise. 

8:40 a.m. Rescue! 

The two "injured" victims (vol¬ 
unteers) are found in Abqaiq Mall, 
checked and removed from the 
building by 8:40 a.m. 

8:44 a.m. Injured depart 
for clinic 

The ambulance departs with 
the victims to the Abqaiq Emer¬ 
gency Clinic. 


A Successful Drill 

Because it was an announced 
drill, nobody was injured during 
the exercise, nor were there 
any fatalities. This successful 45 
minute drill ran smoothly and 
efficiently and was planned and 
orchestrated by Ali Tammar, Field 
Compliance coordinator, Abdulla 
M. Hussain, Abqaiq Community 
Maintenance Division staff, and 
Mohammed Hajri, administrator, 
Abqaiq Residential and Recre¬ 
ations Services Division, under 
the direction of Omar Ghazi, 
manager, SA/CR CSD, with the 
participation and cooperation of 
Abqaiq Industrial Security Opera¬ 
tions Department, Fire Protection 
Department, Loss Prevention 
Department, Transportation, 
Saudi Aramco Medical Services 
Organization, Abqaiq Emergency 
Medical Technicians Group, 
Abqaiq Quality Assurance and 
Orientation Center, Abqaiq Com¬ 
munity Utilities Division, Abqaiq 
Power Operations Control, 

Abqaiq Community Maintenance 
Division, Abqaiq Residential and 
Recreation Services Division, 

Area Concessions Representa¬ 
tive, Abqaiq Residential Services 
Unit, Abqaiq Recreation Services 
Unit, Abqaiq Gardening Services 
Unit, Abqaiq Sanitation and Pest 
Control Unit, and Abqaiq Com¬ 
missary Services. 


8:59 a.m. Situation 
under control 

The fire chief declares the situa¬ 
tion under control. 

9:04 a.m. "All Clear" 

The chief gives the "all clear" 
notification, and the drill con¬ 
cludes. The roads are immediately 
re-opened, and bystanders who 
watched the scenario are reassured 
it is safe to return to their business. 

Onlookers applauded the swift 
action of those involved. 

Bola Salako, an Abqaiq resi¬ 
dent, said, "I feel safer in Abqaiq 
knowing that if any disaster oc¬ 
curs, the emergency services will 
be quick to respond, and I am 
happy about that." The drill was 
followed by a post-event critique 
meeting by participants to discuss 
and evaluate the performances of 
the departments and divisions in¬ 
volved and to suggest future im¬ 
provements. 



■ Security (top) directs traffic outside of the mock disaster zone as mem¬ 
bers of the Fire Protection Department (bottom) move into position to 
help control the situation. 


Rolling Hills Golf Course hosts first Oilmen's Golf Tournament 


DAVE MINCHAU 

DHAHRAN — The inaugural 2013 Oil¬ 
men's Golf Tournament was held recently 
at the Rolling Hills Golf Club (RHGC) in 
Dhahran. A full field of 45 teams partici¬ 
pated in a popular Texas scramble format 
tournament. 

The Oilmen's was organized to promote 
and strengthen the business relationships 
between the many contracting entities who 
work with Saudi Aramco. This was a rare 
opportunity to invite business profession¬ 
als to enjoy Saudi Aramco's wonderful golf 
course in the spirit of competition. 

The Oilmen's Golf Tournament is 


planned to be an annual event hosted by 
RHGC in the Dhahran community. 

The Flight A championship team fea¬ 
tured Robin MacDonald, Jimmy Phillips, 
Andy Thompson and Reid Perry. For win¬ 
ning, team members will have their names 
engraved on the Oilmen's Low Net tourna¬ 
ment trophy. 

Other flight winners included the team 
of Dave Minchau, Kurt Janssen, Fred Vail 
and Jon Grosch in Flight B; Allan McAndie, 
Kent Christensen, David Arnold and Andy 
Law in Flight C; and Eddie Rattay, Anton 
Prasetyo, Alfonso Briceno and Andy Yuhas 
in Flight D. 



Flight A 
winners 
Robin 
Mac¬ 
Donald, 
Jimmy 
Phillips, 
Andy 
Thomp¬ 
son and 
Reid 
Perry 
pose 

with their 
trophies. 
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This & That 



DHAHRAN 

PARENTAL GUIDANCE, star¬ 
ring Billy Crystal, Bette Midler 
(comedy, PG) - June 12, 5:30 
p.m. 

CLOUD ATLAS, starring Tom 
Hanks, Halle Berry (drama, R) - 
June 12, 8 p.m. 

LES MISERABLES, starring 
Russel Crowe, Anne Hathaway 
(musical, PG-13) - June 15 and 
19, 8 p.m.; June 16, 5:30 p.m. 

PARANORMAN, (animated, 
PG) - June 15 and 19, 5:30 p.m.; 
June 16, 8 p.m. 

'UDHAILIYAH 

HERE COMES THE BOOM, 
starring Kevin James, Salma 
Hayek (comedy, action, PG) - 
June 12 and 14, 5 p.m.; June 13, 

8 p.m. 

ANNA KARENINA, starring 
Keira Knightley, Jude Law (dra¬ 
ma, R) - June 12 and 14,8 p.m.; 
June 13, 5 p.m. 

HITCHCOCK, starring Anthony 
Hopkins, Helen Mirren (biogra¬ 
phy, R) - June 15 and 19, 5 p.m.; 
June 16, 8 p.m. 

MADAGASCAR 3: EUROPE'S 


MOST WANTED, (animated, PG) - 
June 15 and 19, 8 p.m.; June 16, 

5 p.m. 

ABQAIQ 

THE ODD LIFE OF TIMOTHY 
GREEN, starring Jennifer Garner 
(comedy, PG) - June 12 and 14, 5 
and 7:30 p.m. 

BRAVE, (animated, PG) - June 
13, 5 and 7:30 p.m. 

THE LAST STAND, starring 
Arnold Schwarzenegger, Forest 
Whitaker (action, R) - June 15 
and 19, 5 and 7:30 p.m. 

STEP UP REVOLUTION, star¬ 
ring Kathryn McCormick, Ryan 
Guzman (music, PG-13) - June 
16, 5 and 7:30 p.m. 

NAJMA 

LES MISERABLES, starring 
Russel Crowe, Anne Hathaway 
(musical, PG-13) - June 12 and 
14,4:45 and 7:30 p.m. 

KILLING THEM SOFTLY, star¬ 
ring Brad Pitt, Ray Liotta (crime, 
R) - June 13,4:45 and 7:30 p.m. 

THE ODD LIFE OF TIMOTHY 
GREEN, starring Jennifer Garner 
(comedy, PG) - June 19,4:45 and 
7:30 p.m. 



Photograp 

Mem 


Photo: Khalil "Abu Nasr" Al-Nasr 

■ Order up! In this October 1956 image, three cooks work at huge stainless steel vats — the one on the far left 
containing a bounty of rice — preparing a meal for the hungry masses at the new Industrial Cafeteria in Dhah- 
ran. Then as now, food service employees ably filled the tall order of keeping Saudi Aramco employees fed 
well, and in abundance. 
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Each row, column and 3-by-3 
square must contain only one 
of each digit, from 1-9. 
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tssword 


"STRICTLY 
SPEAKING" By ED 
SESSA 
ACROSS 

1 "Thick & Fluffy" 
breakfast brancf 
5 He edged TED 
in 1948 

8__out: thoroughly 
14 Brutus accomplice 

19 Mouthy minor 

20 18-Down reaction 

21 British magazine 
founded in 1709 

22 On the bias 

23 Head honcho 

24 Heated words? 

27 Symbolic yet 
insubstantial 

29 Dash letters 

30 Kitty's bit 

31 Performed an 


2 Record tracks 

3 Seals that avoid 
water? 

4 Cooperstown's Lake 

5 Slop slurper 

6 Rueful 

7 Winnie's title? 

8 Old comm, giant 

9 Queen Amiaala's 


entrechat 

32 Blanket expression?pronoun 
37 Winding way, 131 It's in Off! 

maybe DOWN 

39 Winding way, maybel Coastal recession 

40 Tulsa sch. 

41 One rushing into 
a relationship? 

43 Pinocchio's 
peccadillo 

44 Plural maker 

45 Big oil source 

47 Luau garland 

48 Justice Kagan 

50 "What _ God 
wrought?" 

51 Org. with an 
Arrow of Light award 
54 Hook's mate 
56 Formal request? 

66 Peterhof Palace 
resident 

67 Foundry waste 

68 "La Boneme" 
heroine 

69 News item 

70 Where most states 
have their own page 
72 Sky 

75 "First Blood" hero 

76 Opening bout, 
briefly 

78 Verging on 

79 1-Down relative 

81 Dancer's restraint 

82 Frank talk? 

86 One way to make 
up for lost time 

87 Suggest, as a price 

88 Unfolds, in verse 

89 White House 
nickname 
92 Mil. support gp. 

95 Old Flatbush field 
98 First word of 
Dante's "Inferno" 

101 Dossier letters 

102 New Hampshire city 
105 Miss Piggy's 
pronoun 


106 Comfy (with) 

108 Friends 
110 Bald assertion? 

113 Not the best plan 
for becoming a 
millionaire 

115 Orch. section 

116 Confessional 
music genre 

117 Ecuadoran province "Star Wars" home 
once famous for gold 10 Crave, with "for" 

118 Mission 11 Schoolyard threat 

statement? 12 Sun City developer 

123 Preceders of las Webb 

124 Coeur d'_ 13 Interjections of 

125 Fluoride beneficiary indecision 

126 Fluoride-inwater 14 Stylish eatery 
meas. 

127 Italian noble 
family 

128 Mortise mate 

129 One-person craft 

130 Gender-specific 


15 Equidistant 

16 It's planted in 
the snow 

17 Sure 

18 Wonder 

25 Play the jester 

26 Like many shoppes 
28 Chewy confection 

33 Aphorisms 

34 Sidewalk sides 


35 Eggs from the sea 

36 Protestant denom. 
38 Latin goddess 

42 Pea jacket relative 
46 China supporter 

49 Smallest of the 
roaring cats 

50 Coat-of-arms 
science 

52 Common church 
name 

53 Take _ view of 
55 La Mediterranee, 

5(?Bacteria in 
grapelike clusters 

57 Houston player 

58 Double-parker 
who gives out tickets 

59 "The Divided 
Self" author R.D. 

60 Come to terms 

61 Waiter's 
question ending 

62 Forty-_ 

63 He said, "I die," 
and then did 


64 Head honcho 

65 School collars 
71 Great Plains 
language family 

73 First name in 
spydom 

74 Sierra Nevada 
resort 

77 Classic British 
two-seaters 
80 Can opener 

83 "Cut out the 
racket!" 

84 Vermont ski resort 

85 One who sits for 
SATs 

89 Brief application 

90 A pricey one may 
be made of koa wood 

91 Broken mirror, for 
some 

93 _ Na Na 

94 Remain beyond, as 
one's welcome 

96 Waterside stopover 

97 Computer image 
formats 


98 Stable 

99 Dubai or Sharjah 

100 You can build a 
5,922-piece Taj Mahal 
replica with the 
largest one ever made 

103 First step in a 
progression 

104 Often-allergic 
condition 

107 Suspended 
109 Note taker using 
symbols 

111 With "The," L.A. 
theater at which Neil 
Diamond recorded 
"Hot August Night" 

112 Pizazz 

114 Govt, agents 

118 See 119-Down 

119 Reaction to a 
118-Down 

120 Genetic building 
blocks 

121 Michaels and 
Franken 

122 Partner of'earth? 
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■ Participants in the recent Sportsfest Championship in Thuwal pose for a photo after the event. The event included competitions in basketball, lawn tennis and table tennis. 


Employees excel, build stronger bonds at Thuwal Sportsfest Championship 


NAIF A. AL-MILBI 

THUWAL — The first King Abdullah Uni¬ 
versity of Science and Technology (KAUST) 
and Thuwal Projects Department Sports¬ 
fest Championship and awarding ceremony 
were held recently at the KAUST PMT Saudi 
Aramco basketball court. Event categories 
included basketball, lawn tennis and table 
tennis 

Intended to bring together the KAUST 


& Thuwal Projects Department staff af¬ 
ter working hours and foster camaraderie 
amongst them, the officers of KAUST and 
Thuwal Projects Department — includ¬ 
ing manager Ahmad H. AIKhatiri, project 
manager Hamad H. Al Sulaiman, business 
manager Fahad S. Al-Marzoki and camp ad¬ 
ministrator Naif Al-Milbi — organized and 
supported the event that was held at the 
KAUST and Thuwal Projects Department 


camp site in Thuwal. The event lasted six 
weeks, and competitions were scheduled 
with as many as four each week. 

Sportsfest was a proven success as par¬ 
ticipants recognized strengthened friend¬ 
ships, improved working relationships and a 
healthy way of spending their off-business 
hours as their achievements in the process. 

KAUST & Thuwal Projects Department 
officers expressed their satisfaction at the 


success of the endeavor. Al Sulaiman said 
that this was the first sportsfest but will not 
be the last as they intend to repeat it in the 
future. 

Sportsfest commissioner Alvin L. Verzosa 
of the Project Controls and Support Division 
added, "We should take pride in the fact 
that Sportsfest was very safe and there were 
no accidents or untoward incidents during 
its course." 



Dhahran Oasis Quilt Guild: If you are a 

quilter or are interested in learning the art 
of quilting, please join us at the quilt house 
on Mondays from 1-3 p.m. or Tuesdays 
from 5:30-7 p.m. All skill levels are wel¬ 
come. For more info, email doqgclasses@ 
hotmail.com. 

Dhahran Poetry Group (DPG): "Poetry 
Out Loud" recital session in the language 
of your choice will be held at 5-7 p.m. on 
June 20 in al-Waha South. This session 
is open to all 11+ employees and their 
eligible dependents. Participants are re¬ 
quired to electronically submit poems of 
their preference along with their English 
translation from Google to dhahranpo- 
etrygroup@gmail.com. DPG will evaluate 
and select one poem for the candidate 
to recite in this session. A panel of judg¬ 
es will evaluate each recitation based on 
voice, articulation, delivery style, level of 
difficulty and evidence of understanding. 
The top 10 selected candidates will be in¬ 
vited to recite at the 2013 mid-year DPG 
poetry event. All poetry recital participants 
will be awarded free entry tickets for the 
mid-year event. For info, contact Adil 
Mustafa at 055-751-5178 or adil.musta- 
fa@aramco.com. 


Women's Groups 

Dhahran Women's Group (DWG): Join 
the DWG for its regular schedule at the 
Baker House. At morning programs, doors 
open at 8:30 a.m. and presentations be¬ 
gin at 9 a.m.; at evening programs, doors 
open at 5:30 p.m. and presentations be¬ 
gin at 6 p.m. June 17 — "Garden Group" 
In this morning session, come and learn 
from the Garden Group how to keep your 
plants alive during the hot season. June 
24 — "Share Your Wedding Photos" At 
this morning session, bring your wedding 
albums to share, and tell us about your 
big day. Babysitting is provided for SR10. 

Medical/SAMSO 

To comment on this information, issued 
by Medical, employees please email SAM- 
SOWebmaster@Exchange.Aramco.com.sa i; 
dependents and retirees please email Lou¬ 


ise. Riley@aramco. com. 

SAMSO Registered Patients: Make, 
cancel and reschedule appointments and 
request prescription refills in the follow¬ 
ing manner. Dependents: SMS will be sent 
to all SAMSO registered employees when 
registered for this service. Employees/ 
Dependents call the Central Registration 
Office 877-3888 to active or deactivate 
the SMS and update the patient mobile 
number. An SMS reminder will be sent 
48 hours in advance of the appointment 
date to all patients who booked their ap¬ 
pointments 48 hours or more prior to the 
appointment date. Patients will be able 
to reschedule or cancel their appoint¬ 
ment if it is inconvenient. For medical 
appointments, prescription refills and 
assistance, please call the Outpatient Ap¬ 
pointment Services: Abqaiq Clinic 574- 
6666; al-Hasa Clinic 577-2555; Dhahran 
Health Center 877-3888; Ras Tanura Clinic 
678-4433; 'Udhailiyah 577-8232. For Den¬ 
tal appointments, phone the Dental Call 
Center at Abqaiq 574-7121/7122, al-Hasa 
patients call 'Udhailiyah 577-7120 or 574- 
7121/7122, Dhahran 877-8088, Ras Tanura 
678-4818, 'Udhailiyah 577-7120. Dental 
appointments transportation from al-Hasa 
to Abqaiq is available, departing al-Hasa 
Dental 8 and 11 a.m. Arrives Abqaiq 9 a.m. 
and midday. Departs Abqaiq Dental to al- 
Hasa Health Clinic 11:30 a.m. and 2:30 
p.m. Dependents please phone Abqaiq 
574-7150/7151 and 'Udhailiyah 577-7120 
if you need more information on Dental 
appointments. Employees please go to the 
Dental or al-Hasa websites for more infor¬ 
mation: http:llsamso > Hospitals/Clinics 
Contacts > Al Hasa Health Center or http:// 
samso > A-Z Services > Dental. Release of 
medical information: To obtain a medi¬ 
cal summary, copy of medical records, X- 
rays, tests, etc., dependents please enquire 
at the Liaison Office: Abqaiq Building 265, 
Room G1-04, 574-6539; al-Hasa, Room 
1306, 577-2838; Dhahran Room 0-005, 
Building 60, Dhahran Health Center; 877 
3927; Ras Tanura Building 1, Room 566-B, 
678-4440. 

Employees: To schedule a new appoint¬ 
ment or view an existing appointment, 
request a prescription refill, change your 
medical provider, request an immuniza¬ 
tion record or blood group certificate, or 
to update your mobile to receive an SMS 


reminder, go to the myhome Corporate 
Portal http://myhome > mylnformation > 
Medical. Specialist appointments can be 
made by phoning the Outpatient Appoint¬ 
ment Services (see above for telephone 
numbers). Request a dental appoint¬ 
ment online at http://samso > A-Z Services 

> Dental. Please sign up for SMS remind¬ 
ers to keep track of your appointments by 
checking http://myhome > mylnformation 

> Medical. 

Employees visit the Calendar of SAMSO 
Events http://samso > Health Education > 
Calendar of SAMSO Events > Campaigns / 
Lectures and Webinars/ Programs for more 
information on our activities. 

Programs 

Pregnancy Wellness: Offered in Dhahran 
in Arabic, 9-10 a.m. and English 11 a.m.- 
noon to Saudi Aramco employees and de¬ 
pendents who are 12 weeks or more into 
a pregnancy. Learn about your body, your 
developing child, and how to take care of 
the both of you during pregnancy and af¬ 
ter delivery. June 15 — Breastfeeding and 
Nutrition; June 22 — Pre- and Post-partum 
exercises. Employees register online on the 
Calendar of SAMSO Events; dependents 
can call Eman S. Mutairi at 877-8945 or 
Nabeelah M. Abandi at 877-8945. 

Tour the Mother and Baby Unit (3H) 
Dhahran Health Center to prepare for 
the birth of your child. Arabic and English 
tours are the first and third Tuesday of the 
month at 1 p.m. Employees can register on 
the Programs page at http://samso ; depen¬ 
dents email abboudia@aramco.com or call 
Iman Abbout at 877-8734 or pager 870- 
5417 to register. 

Quit Smoking: Email Wafa.azmi@aramco. 
com or call 877-8080 to find out more 
about the Quit Smoking program offered 
to employees, dependents and retirees. For 
more info, visit http://samso > Quit Smok¬ 
ing. 

News: On the SAMSO Website http:// 
samso > Announcements: What's New in 
SAMSO > Bulletin Board. Telephone con¬ 
tacts have been provided, where possible, 
for dependents and retirees. 

• Get your annual physical. Make an ap¬ 
pointment with your primary care physi¬ 
cian in SAMSO or MDF facilities. SAMSO 
registered patients, employees; to make a 
physician appointment go to the myhome 
Corporate Portal http://myhome > myln¬ 
formation > Medical Services. To make a 


dental appointment go to http://samso > 
Services >Dental. SAMSO registered de¬ 
pendents, to make a physician or dental 
appointments call the Outpatient Appoint¬ 
ment Services and select the relevant op¬ 
tion: Abqaiq Clinic 574-6666; al-Hasa 
Clinic 577-2555; Dhahran Health Center 
877-3888; Ras Tanura Clinic 678-4433; 
'Udhailiyah 577-8232. Employees can view 
the SAMSO website http://samso > Hos¬ 
pitals and Clinics Contacts > MDF for the 
telephone numbers of MDF. 

• Become a blood donor: It's about life! 
To register call the Dhahran Health Cen¬ 
ter Blood Bank, at 877-6770 or 877-6638 
during regular working hours or register 
online http://samso > A-Z Services > Blood 
Donation. 

• Become a volunteer: Give your time 
and experience to help others. Call 877- 
6963/3019 during working hours or email 
Lama.Zobaidi@aramco.com. 

• Choose or change your physician: 
View the MCSN website http://samso > A-Z 
Services > MCSN, for information on what 
to do. If you don't have computer access, 
complete the paper form in the MCSN of¬ 
fices, in Dhahran Primary Care and the Dis¬ 
tricts (see MCSN message for locations). 

• Feeling stressed? Have psychologi¬ 
cal, emotional or social problems that you 
need help with? SAMSO registered patients 
should contact the Community Counsel¬ 
ing Clinic (CCC) to make an appointment 
at 877-8400/8431 during regular working 
hours. MDF registered patients please con¬ 
tact your MDF. Employees can visit http:// 
samso > A-Z Services > Mental Health for 
more information. 

• MCSN: Medical Customer Service Net¬ 
work provides multilingual staff to assist 
Saudi Aramco Health Care Network regis¬ 
tered and SAMSO registered patients with 
their health care related concerns and is¬ 
sues. Patients who are unable to find a reso¬ 
lution through normal channels may contact 
MCSN. Employees can register a concern 
online at http://samso > Offer Apprecia¬ 
tion/Concern. Dependents can fax their 
questions to 877-6111 for all locations, or 
call 03-877-6110 for Dhahran, Dammam, 
al-Khobar, Qatif and Ras Tanura; 03-572- 
8555 for Abqaiq; 03-577-7770 for al-Hasa 
and 'Udhailiyah; 03-378-6000 for Tanajib; 
011-285-3301 for Riyadh/Central Region; 
02-427-2333 for Jiddah/Western Region; 
04-397-7600 for Yanbu'; 04-432-0051 ext. 


2333 for Duba; 07-321-1594 ext. 2333 for 
Jazan; 07-544-1448 ext. 2333 for Najran. 
You may also come and speak to us at the 
MCSN Drop-in Office hours of operation: 
Dhahran Health Center from 7 a.m.-4 p.m., 
Saturday to Wednesday; EMS, 24 hours 
seven days a week; Abqaiq Outpatient Clin¬ 
ics from 7 a.m.-4 p.m., Saturday to Wednes¬ 
day; al-Hasa Health Center Outpatient 
Clinics from 7 a.m.-3:30 p.m., Saturday to 
Wednesday; Ras Tanura Outpatient Clinics 
from 7 a.m.-4 p.m., Saturday to Wednes¬ 
day; MCSN in Medical Designated Facilities 
Hospitals from 7 a.m.-3:30 p.m., Saturday 
to Wednesday. 

SMS Reminder — Update your mobile 
on myhome > myinformation> Medical 
> "Maintain SMS Reminder Details" to 
receive SMS reminders for your appoint¬ 
ments. SMS will be sent to all SAMSO reg¬ 
istered employees. Employees/dependents 
who don't have access to the corporate 
portal can call 877-3888 to activate or de¬ 
activate the SMS and update the patient 
mobile number. The SMS will be sent 48 
hours prior to the appointment date. Pa¬ 
tients will be able to reschedule or cancel 
their appointment if it is inconvenient. 

SAEA 

SAEA is selling 4GB USB pens: They 
make great gifts! Come to the office 
and check them out. Tickets currently on 
sale for: Coach to Bahrain's Center ev¬ 
ery Sunday and Thursday. An Evening 
at the Movies, Al-Rashid Mall Entertain¬ 
ment Center, Sparky's Entertainment Cen¬ 
ter— Mall of Dhahran; RamRoma Land 
at Venecia Mall in al-Khobar and Marina 
Mall in Dammam. Lost Paradise of Dilmun 
Water Park in Bahrain. June 12 — Double 
Header at the Ball Field (fundraiser for 
Dhahran Youth Baseball Association. June 
12,13,19 and 20 — SAEA/Dhahran The¬ 
ater Group Dinner Theater "Affair at the 
Man Auction." June 13 — Summer Mad¬ 
ness. June 27 and 28 — Selections from 
Phantom of the Opera. Download the 
SAEA Dateline newsletter at http://sharek/ 
orgs/30002961/Self%20Directed%20 
Group/Documents/Dhahran/Special%20 
lnterest%20GroupslSAEAIdateline.pdf. 

For more info, call the SAEA office at 872- 
0117. Ticket sale time at the SAEA office 
is from Saturday to Wednesday, 3-5 p.m. 
SAEA is at 1424 King's Road. 


Aramcons attend wedding 

Current and former Saudi Aramco guests, along with 
many children and new spouses or friends attended the 
wedding of former Saudi Aramco "brat" Lorraine Maria 
Smith to Hugo Otto Chambon-Rothlisberger in Greece. 
Lorraine is the daughter of former Saudi Aramco employ¬ 
ee Ronald L. and Iro P. Smith, born and raised in Dhah¬ 
ran. 

Hugo is central regional manager for Cognac Ferrand 
USA, and Lorraine is Project Controls lead for Technip 
E&C USA. 

Set in the picturesque seaside towns of Porto Heli and 
Agios Emilianos in the Peloponnese region of Greece, 
the four-day wedding ceremony included a daylong boat 
trip to the islands of Hydra and Spetses, a performance 
by the bride's cousin, accordionist Sofia Kakoulidou, and 


for former Saudi Aramco brat Lorraine Maria Smith 


much more. 

Not even the heat and humidity could alter the pic¬ 
ture-perfect setting. After the ceremony and signatures 
by the witnesses, the guests departed to the reception. 

On arrival, vocal soloist Julie Massino serenaded the 
young couple for their first dance as newlyweds, and the 
DJ played until dawn. 

On the final day, guests were greeted with perfect 
beach weather and nine roasting lambs on the spit. The 
ceremony was deeply etched into everyone's memory. 

Among the many Saudi Aramco guests were Al and 
Diane Burgoyne; Diane Capps; Edilia Carrillo (Lorraine's 
kindergarten teacher!); Bethany Camp; Cyndy Ever¬ 
ett; Nadia and Fatima Hazza; Laela Kholani; Vicki Ko- 
ritsas; Whitney Mack; Kathy and Tom Owen; Chris and 


Christina Pratt- 
Johnson; Dr. 

Jim, Terri and 
Dani Rich¬ 
ards; Tom, Rita, 

Greg and Lau¬ 
ren Steininger; 

Peter Thacher 
and Sarah Sher¬ 
brooke; Con¬ 
nie, David and 
Sarah Vellozzi; 

Helen, Richard 

and Branden Ward; Dr. John and Betty Wyllie; and Al¬ 
len, Femmy, Amanda and Stephanie Zirgulis. 



Hugo Otto Chambron- 
Rothlisberger 


Lorraine Maria Smith 












■ Winners and those who placed in the recent DSC Invitational Tournament pose for a photo after the event. 

lop squash players compete 


'Lose to Win' 

JESSICA WEIRMIER 

The Recreation Services Divi¬ 
sion's Lose to Win contest is well 
under way at Aramco. 

The contest, run in coordina¬ 
tion with SAMSO Healthy Eating 
Advisory Board, is a healthy eating 
program for weight management. 
The program is teaching me, along 
with nearly 200 other female em¬ 
ployees and dependents, how to 
prepare well-balanced, nutritious, 
and satisfactory 
meals. We are 
learning to feed 
ourselves and our 
families meals 
that will control 
blood pressure 
and reduce the 
risks of develop¬ 
ing lifestyle dis¬ 
eases such as 
diabetes and certain cancers. 

To me, living a longer, better 
life is a prize in and of itself, but 
the biggest losers are going to win 
some very cool swag. 

Recreation has created an In¬ 
ternet blog for each of the Lose 
to Win teams. Our team's overall 
progress will be monitored with 
monthly weigh-ins, and contest 
moderators will be letting each 
team know whether they must 
step it up and lose more weight. 

We have met with our contest 
teammates, chosen a team leader, 
chosen our team's T-shirt colors 
and are encouraging each other to 
a newer, healthier life. 

Be on the lookout in and 
around Dhahran for Lose to Win 
team members sporting their 
teams colors: purple, turquoise, 
red, maroon, black, green and 
blue. If you see us out and about 
wearing our team shirts while 


hits full stride 

sweating off the pounds, give us 
an encouraging thumbs up. 

Back in May, I got to meet my 
fellow teammates. We are Team 
Turquoise, and I am very encour¬ 
aged by each woman's enthusi¬ 
asm for the weight loss journey 
we are embarking on together. 
That night, we chose a team lead¬ 
er: Toni Warren. She has kept us 
in touch with each other and is 
motivating us with tips and tidbits 
through email. 

Warren's husband works at 
Saudi Aramco. They have 12 chil¬ 
dren and nine (soon-to-be 10) 
grandchildren. This means she has 
23 very good reasons to walk the 
path of health and well-being. 

"Healthy weight management 
is what attracted me to this pro¬ 
gram," she said. "It's not a quick 
crash course." 

Although she has been over¬ 
weight for some time, Warren 
says, it was this past year that she 
started suffering from high blood 
pressure. She believes it's because 
she stopped exercising and be¬ 
came more sedentary. 

Regarding leadership, Warren 
says, "I will do my best." 

I have every confidence in 
her enthusiasm and communica¬ 
tion skills. By the end of our first 
meeting, Warren had our contact 
information and in no time was 
sending team emails to keep us 
connected. 

"I wasn't sure about the compe¬ 
tition," she says. "But once I found 
out we were working as a group, I 
thought we can have fun with this 
and we can work together." 

If all Lose to Win teams have 
that kind of leader, the next five 
months will offer some very fierce 
competition. 


NASIER MOHAMED FAKIER 

DHAHRAN —The Dhahran 
Squash Club (DSC) recently host¬ 
ed its Invitational Tournament 
featuring the best squash players 
in the region. 

This year was the 21 st edition 
of this tournament, and a record 
number 210 players entered, in¬ 
cluding 65 DSC members. The 
increased number of players this 
year is a clear sign of growing 
popularity of squash in the region 
as players play throughout the 
year regardless of weather condi¬ 
tions, which is a great advantage 
in this climate. 

With the increased participa¬ 
tion, the players were divided 
into nine flights, including seven 
flights for men, one flight for 


women and another for juniors. 

A knockout format was fol¬ 
lowed for the larger flights, while 
smaller flights featured an initial 
round-robin followed by a knock¬ 
out stage. 

The tournament produced 
some outstanding matches and 
a number of new champions. 

The courts were jam packed 
with more than 500 enthusias¬ 
tic squash fans on finals night 
when the deciding matches were 
played for the seven levels in the 
men's section, as well as the ju¬ 
niors and ladies sections. 

Several Saudi Aramco play¬ 
ers fared well in the tournament, 
managing to reach the finals 
and semifinals. Top players were 
awarded trophies. Winners in¬ 


cluded: 

Mens Flight 1: 1. Saqib Zia; 

2. Rodger Harris; 3. Yousuf Khan; 
4. Gavin Tait. 

Men Flight 2: 1. Hussain 
Sadiq; 2. Fouad Khalaf (DSC); 3. 
Khalid Mustafa; 4. Fadi Henabi. 

Men Flight 3: 1. Faris Ab- 
dulqader; 2. Farhan Noor (DSC); 

3. Sajid Hussain; 4. Hassan 
Abugayed (DSC). 

Men Flight 4: 1. Sumanth 
Nagamanikya; 2. Shiraz Wasim; 

3. Saad Bousbait (DSC); 4. Wasi 
Hassan. 

Men Flight 5: 1. Riedwaan 
Awaldien; 2. Mohammed Naimi 
(DSC); 3. Ala Zayer; 4. Nabeel 
Faqihi. 

Men Flight 6: 1. Hylton Hol¬ 
man; 2. Hasan Mubarak (DSC); 

3. Zubair Khan; 4. Zohair Gha- 
sham. 

Men Flight 7: 1. Ali Shall- 
wani; 2. Islam Heikal; 3. Anjum 
Wasim; 4. Paul Crumpton (DSC). 

Juniors: 1. Hamad Naemi; 2. 
Ahmed Khan; 3. Aasish Suresh 
(DSC); 4. Bader Biltagi (DSC). 

Ladies: 1. Caroline Nichol¬ 
son (DSC); 2. Anna Perbellini; 3. 
Alia Kattan (DSC); 4. Rana Fahmy 
(DSC). 

DSC thanked Central Com¬ 
munity Services Department for 
their support in making the tour¬ 
nament a success. 

The DSC is a self-directed 
group that offers free coaching 
and organizes weekly sessions, as 
well as frequent tournaments. For 
more information about the invi¬ 
tational tournament, visit http:// 
www. dsi. my aramco. com./main. 
php. For more photos of the two- 
week tournament activities, visit 
http://movingimages.zenfolio. 
com. 



Above the 
Clouds 

■ Christina Rawlings took this 

snapshot high above the clouds at 
St. Jean d'Aulps in France while on 
a skiing holiday in February. Rawlins 
used a Sony DSC-HX9V to capture 
the image. She lives and works 
in Dhahran as an employment 
representative in the Expatriate 
Employment Division. Rawlins has 
worked for the company for 12 
years. 



































